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HISTORY

In 1990 Congress enacted the Crime Awareness and Campus Security Act (Title Il of Public Law 101-542), which amended the Higher Education Act
of 1965 (HEA). This act required all postsecondary institutions participating in Title IV student financial aid programs to disclose campus crime sta-
tistics and security information. The actwas amended in 1992, 1998 and 2000. The 1998 amendments renamed the law the Jeanne Clery Disclosure
of Campus Security Policy and Campus Crime Statistics Actin memory of a student who was slain in her dorm room in 1986. The Higher Education
Opportunity Act Amendments of 2008 added additional requirements for crime reporting, including the expansion of hate crimes which mustbe
reported and the requirement of a written campus policy for coordination with local law enforcement.

The Clery Act requires higher education institutions to give timely warnings of crimes that represent a threat to the safety of students or employees,
andtomake publictheir campus security policies. Italsorequiresthatcrime datais collected, reported and disseminated to the campus commu-
nity and is also submitted to the Department of Education. The goal ofthe Clery Actis to provide students and their families, as higher education
consumers, with accurate, complete and timely information about safety on campus so that they can make informed decisions.

M State issues annually a campus crime report listing the criminal reports made to college personnel and local law enforcement agencies for crimes
occurring on college property, facilities rented by the college or recognized student clubs/organizations. The report includes the following reports of
crime: murder, forcible sex offenses (forcible rape, forcible sodomy, sexual assault with object, forcible fondling, domestic violence, dating violence);
non-forcible sex offenses (incest, statutory rape, stalking); robbery, arson, aggravated assault, burglary, motor vehicle theft; and for murders, forcible
rape, aggravated assault, destruction/damage/vandalism of property, intimidation, larceny-theft, and simple assault evidencing hate crimes.

The report also includes violations and arrests for the following: liquor law violations; drug abuse violations, weapons possession.

Tobein compliance with Clery Act regulations, Minnesota State Community and Technical College has several obligations. These fall into three main
categories: 1) policy disclosure; 2) records collection and retention; and 3) information dissemination.

PROCEDURE FOR DISTRIBUTING THE ANNUAL SECURITY AND FIRE SAFETY REPORT

Current students and employees - Current students and employees are notified of the availability of the Annual Security and Fire Safety Report, a
description of its contents and of the opportunity to request a paper copy via their college email address annually by October 1.

Prospective students - Prospective students are notified of the availability of the Annual Security and Fire Safety Report, a description of its con-
tentsand ofthe opportunitytorequestapapercopyviaThe College Catalog, andthe Rightto Knowinformation giventoeach prospective student
with the Prospective Student Letter.

Prospective employees - Prospective employees are notified of the availability of the Annual Security and Fire Safety Report, a description of its
contentsand ofthe opportunity torequestapapercopy viathe Salary and Benefits Overviewinformation sheet provided by Human Resourcesto
each candidate who interviews for a position at the college.

Printed copies of the report are available, at no cost, upon request from Student Services M-F 8am-4pm.

GEOGRAPHY

Pursuanttothe Act, M State monitors criminal activity and publishes this report containing athree-year statistical history of select crimes orinci-
dents that occur. The statistics are gathered from four specific geographic areas; 1) campus, 2) residence halls (subset of campus if applicable), 3)
non-campus property or institution sanctioned buildings or property and 4) public property that is adjacent to campus and are submitted onan
annual basis to the U.S. Department of Education.

The following definitions are taken from the Higher Education Act of 1965, 485(f) (20 U.S.C. 1092(f)), the “Jeanne Clery Disclosure of Campus Secu-
rity Policy and Campus Crime Statistics Act” are used to classify the locations listed in the M State Crime Statistics.

Campus: Theterm “campus” means 1) any building or property owned or controlled by aninstitution of higher education within the same reason-
ably contiguous geographic area ofthe institution and used by the institution in direct support of, orinamannerrelated to, the institution’s educa-
tional purposes, including residence halls; and 2) property within the same reasonably contiguous geographic area of the institution that is owned
bytheinstitution butcontrolled by anotherperson, isusedby students, and supportsinstitutional purposes (suchasafood orotherretail vendor).

The college’s Clery geography includes: on-campus property including campus residence halls, buildings and/or facilities; designated non-campus
properties and facilities; public property adjacent to and immediately accessible from on-campus property, and leased, rented or otherwise recog-
nized and/or controlled buildings, spaces and/or facilities.

I.  Campuscrimesarethosethatoccurinany building or property owned or controlled by M State withinthe same reasonably contiguous geo-
graphicareaoftheinstitutionand are usedindirectsupportof, orinamannerrelatedto, theinstitution’seducational purposes. This category
should alsoinclude those crimes that occur on property within the same reasonably contiguous geographic area of the institution but con-
trolled by another person, is used by students and supports the institutional purposes.

Il.  Publicproperty crimes arethose that occurwithinthe same reasonably contiguous geographicarea ofthe institution, suchas asidewalk, a
street, otherthoroughfare, or parking facility, and are adjacent to a facility owned or controlled by M State if the facility is used by the institu-
tion in direct support of, or in a manner related to the institution’s educational purposes.

Non-campus building or property crimes are those that occurin: 1.) any building or property owned or controlled by a student organization rec-
ognized by M State and 2.) any building or property (otherthan abranch campus) owned by M State thatis usedin direct support of, orinrelation
to, the institution’s educational purposes, is used by students, and is not within the same reasonably contiguous geographic area of the institution.
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Residential Facilities: M State has two residential facilities located at Fergus Falls:

Williams Hillside Village: four-building complex, with each building containing four apartments. Each apartment has three bedrooms, a kitchen and
two bathrooms. There are two single-occupancy rooms with a shared bath and one single-occupancy room with a private bath. Williams Hillside
Village apartments are ashortwalk from the main campus building and provide students with quick access to campus for classes and activities.
Students who live in Williams Hillside Village have secure access to the building with a key fob.

There are two laundry rooms in Williams Hillside Village that are free and available for student use.

College Manor: three-story building with 22 apartments, each a four-bedroom, two-bath unit. Students have a private bedroom and share abath
withone otherapartmentmate. The fourresidents of each apartmentshare anin-unitdiningroom, kitthenandlivingroom. College Manor offers
studentsaccesstothe SpartanLoungeand computerlabinthe building. Studentswhoresidein College Manorhave alongerdistancetotravelto
campus, butthey are still close enoughtowalk, although the walk can be less comfortable during the winter months. College Manor apartments
are close to city amenities in Fergus Falls and have secure access to the building, with entry gained with a key fob.

There are two laundry rooms in College Manor that are free and available for student use.

COLLEGE SECURITY PROCEDURES AND POLICIES CONCERNING LAW ENFORCEMENT

College personnel have no enforcement authority, beyond citizen’s arrest powers, over instances of criminal actions, thus are not expected to
attempttodetainapersonsuspectedofsuchactions. M State hasamemorandum ofunderstanding (MOU)with local lawenforcementagencies
for offenses that are considered sexual misconduct or sexual assault. It, however, does not have MOUSs for other crimes but does cooperate closely
with local lawenforcement.

The Detroit Lakes Campus has no contracted security service. Safety escorts to vehicles may be requested as follows:
Monday-Friday,8am-4:30 pm;safety escortscanbearrangedby contactingthe Resource Specialistin Academic and Student Affairs.
Monday-Friday, after 4:30 pm; safety escorts can be arranged by contacting a Facilities Department staff member by calling 218.850.8132.

TheFergusFallsCampus has security servicesthroughaCampus Security Officeravailable oncampusduringthe Falland Springsemestersatthe
following time:

Sunday-Wednesday, 4:00pm-2:00am and Thursday-Saturday, 4:00pm-3:00am

When on duty, the Campus Security Officer can be reached by calling 218.770.4275 or at the Security Office located on the first floor of College
Manorat 710 North Tower Road. The Campus Security Officer has no arrest authority. The patrol areafor the officeris within the campus’ Clery
geography, there is no extended patrol area.

The Moorhead Campus has security services contracted by Minnesota State University Moorhead’s Public Safety Department. Security officers
provide regular patrols of the campus building and parking lots - 24 hours a day, 365 days per year. MSUM'’s Public Safety department has no arrest
authority. MSUM Public Safety patrol the campus Clery geography, there is no extended patrol area. Security officers will provide a safety escort to
a vehicle if requested. Requests can be made by calling 218.477.2449.

The Wadena Campus has no contracted security service. Safety escorts to vehicles may be requested as follows:
Monday-Friday 8 am-4:30 pm; safety escorts can be arranged by contacting the Resource Specialistin Academic and Student Affairs.
Monday-Friday after 4:30 pm; safety escorts can be arranged by contacting a Facilities Department staff member by calling 218.639.1724

The Wadena campus, in collaboration with the Wadena Police Department, has a school resource officer (SRO) on campus for four hours per week
throughout the academic year (late August-mid-May). The SRO’s on-campus schedule is not pre-determined. The SRO’s purpose is to be aresource
tothecampuscommunity. The SROremainsatalltimesunderthe directcontroland supervisionofthe Wadenachiefofpoliceandatnotime shall
be considered an employee of the college.

Dial 911 to report an emergency

Ifdialingfromacampustelephoneline, dial8-911toreportcrimesinprogress, fire oramedical emergency oncampus. Youmay alsodial Oto be
connected to the college’s Support Center.

M State encourages all members of the college community (students, faculty, staff, guests) to be aware of safety and security issues on the
campuses and to take action to prevent and to report illegal and inappropriate activities. Personal awareness and utilizing personal safety
practices are key components in a safe community.

Pursuanttothe StudentRightto Knowand Campus Security Act, M State monitors criminal activity and publishes this report, maintains aseven-
year statistical history of on-campus property and on- and off-campus college-recognized events/activities, as well as on property bordering each
of the M State campuses. The college communicates to students and employees via email the specific location of the report on the college’s website
(this email also includes a web link to the report). This report will be provided in written form upon request.

M State hasanumber of policies and proceduresrelatingto campus security and reservestherighttorevise orimplementadditional policies and
procedures at any time without notice. These changes may appear in future issues of this report.
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POLICY FOR OFF-CAMPUS CRIMINAL ACTIVITY

M State has no off-campus property thatis owned and/orleased by any officially recognized student organization that would warrantlocal police
monitoring and recording of criminal activity.

All M State housing facilities are located on the Fergus Falls campus. The College’s compliance officer, in partnership with campus security
authorities and the appropriate local law enforcement agencies, monitors off-campus crimes while students are at college-sponsored functions
held off campus.

CRIME REPORTING POLICY AND PROCEDURES
REPORTING POLICIES:

Campus community members, students, employees and guests are encouraged to report all criminal actions, emergencies or other public safe-
ty-related incidents occurring within the College’s Clery geography to the College.

REPORT ALL CRIME IMMEDIATELY

Emergencies dial 911 or 8-911 (from a campus phone). All criminal activity on any M State campus should be immediately reported to a campus
official or campus security (Moorhead campus 24 hours a day, 7 days a week; Fergus Falls campus has security personnel available Wednesday —
Sunday, 5:30 pm — 2 am ) and/or local law enforcement.

Detroit Lakes

(0= 1011 o U Y O 1 [T | T PP PP PP PP PPPPPPP 877.450.3322
(@313 Vo] Lot o T B 0 1= o = 3 o SRRSO 218.847.4222
(@0 1010142051 4 1= £ 1 OSSP 218.847.5421
Fergus Falls
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Moorhead
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Wadena
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Report as Much Detail as Possible to Ensure Accuracy

Ifyou are thevictim ofacrime, write down as muchinformation as you can as soon as possible. Ifyou cannotidentify the perpetrator by name, try
to recall as many details as possible, including gender, approximate age, height, weight/build; facial description including eye color, hair color/style
(short, curly, etc.), jawline, facial hair, glasses, nose; dress/clothing, and any other distinguishing marks such as a scar, tattoo or piercing.

Individuals who make a report to M State and wish to file a complaint with local law enforcement will be provided assistance in contacting law
enforcement, medical facilities, or victim advocacy as requested.

M State encourages accurate and prompt reporting of crimes. Accurate and prompt reporting ensures M State is able to evaluate, consider,
investigate and send timely warning notifications, disclose crimes through ongoing disclosure processes such as the posting of crimes in the Daily
Crime Log (where applicable) and accurately documenting reportable crimes in its annual statistical disclosure.

M State typically requires a written complaint from an individual to begin the investigatory process. M State also typically will need the assistance of
the complainant in the disciplinary process. M State reserves the right to make exceptions when necessary including cases presenting clear danger
to the victim and/or the college community.

As appropriate, local law enforcement will be made aware of the reports. The college will assist local law enforcement agencies with investigations
as needed. Efforts should be made to preserve any and all physical evidence. Immediate reporting assists in evidence preservation.
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If you are a victim or witness to a crime:

e Calllocal law enforcement by dialing 911 (campus phone 8-911), for any emergency including medical assistance, fires, suspicious people/
activities, crime reports, traffic accidents or other illegal activities.

e Obtain a description of the offender(s), including gender, age, hair, clothing and other distinguishable features. Attempt to capture a
description and license number of any vehicle involved. Note the direction traveled by the offender(s) or vehicle(s) involved. Immediate
documentation of the incident provides valuable information to local law enforcement agents should you be either avictim orawitnesstoa
crime.

e Preservethecrimescene. Donottouch any object/iteminvolvedintheincident. Close offthe area ofthe incidentand do notallow anyonein
the crime scene area until campus administration, security and/or local law enforcement arrives.

M State accepts third-party reports in cases of sexual assault to protect the victim’s identity.
Individuals who file a complaint with the college will be provided a copy of the complaint policy and procedure.

All M State employees who become aware of college policy and/or student conduct code violations and criminal activity should report the information
to their supervisor or college administration.

The following staff are Campus Security Authorities (CSA) with significant responsibility for student and campus activities (not including
counselorsorsocialworkers) mustreportpotential criminal activity to their supervisor, campus compliance officer, campus administration and/or
local law enforcement; academic deans, dean of students, director of student success, student life/engagement directors, athletic/coaching staff,
professional housing and residential life staff, club/organization advisors and security officers.

These individuals should not attempt to investigate but should focus on reporting the details of the incident and allow the designated
official/officertoinvestigate. Alistof campus security authoritiesis maintained by the college andis updated asneeded. The CSAlistisavailable
throughthe College’s compliance officer. Campus security authorities are trained as required by the Clery Act.

Position Location Telephone

President Fergus Falls — serves all 4 campuses 877.450.3322
Dean of Students Moorhead — serves all 4 campuses 218.299.6620
Human Resources Fergus Falls, Moorhead — serves all 4 877.450.3322

campuses

Directors of Student Housing

Fergus Falls

218.736.1635

Director/Assistant Director Athletics (include
all coaches and assistants, paid or volunteer)

Fergus Falls

218.736.1635

Administrators and Academic Deans

Detroit Lakes, Fergus Falls,
Moorhead, Wadena

877.450.3322

Student Success Navigators

Detroit Lakes, Fergus Falls,
Moorhead, Wadena

877.450.3322

Title IX Coordinator

Moorhead — serves all 4 campuses

218.299.6522

Campus Security Officers

Fergus Falls

218.770.4275

CONFIDENTIAL AND ANONYMOUS REPORTING

In support of Minnesota State Statute 135A.15 Sexual Harassment and Violence Policy (www.revisor.mn.gov/statutes/?id135A.15) the following
staff are considered confidential resources for victims of sexual violence or sexual harassment.

(000 1] g 1SY=1 (o] PSS UPPPPPPIRN

counselors@minnesota.edu

(Of0 1] g 1SY=1 o] PPN

counselors@minnesota.edu

(001U 0 1ST=1 [ RN

counselors@minnesota.edu

ST ToaE= 1IN YAY Lo Ty ST PPN

Yo Te T | AT Lo T4 =] GOSN

218.299.6516

218.736.1539

218.299.6618

218.846.3687
218.299.6839

The confidential resource can provide victims with information about locally available resources for victims of sexual violence and sexual
harassment, including butnotlimitedto, mentalhealth service andlegalassistance. The confidentialresource will provide informationonthe
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Sexual Assault Data (www.revisor.mn.gov/statutes/?id=13.822.1).

The college counselors and social workers are confidential employees, meaning that victims or witnesses of crimes can report those crimes
voluntarily and confidentially. Crimes reported to the confidential employees are shared as anumberwith no personalidentifyinginformation so
the crime can be included in the annual crime statistic count.

The report also includes violations and arrests for the following: liquor law violations; drug abuse violations, weapons possession.
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TIMELY WARNINGS

Timely Warnings are usually distributed to students and employees for the following Uniformed Crime Reporting Program (UCR)/National Incident
Based Reporting System (NIBRS) classifications: major incidents of arson, murder/non-negligent manslaughter and robbery occurring on campus,
in non-campus buildings or property, on public property immediately adjacent to and accessible from the campus that, in the judgment of the
Vice President of Academic Affairs or designee, constitutes an immediate or continuing threat to students, faculty, staff, or visitors, a campus wide
Timely Warning will be issued. Cases of aggravated assault and sex offenses are considered on a case-hy-case basis, depending on the facts of the
caseandinformationknownby college officials. Forexample, ifanassaultoccurs betweentwo studentswhohave adisagreement, there may be
no on-goingthreatto other M State community members and a Timely Warning would not be distributed. Areportthatis filed more than five days
after the date of the alleged incident may not allow for the college to send a ‘timely’ warning to the campus community. This type of situation will
be evaluated on a case-by-case basis. In cases involving sexual assault, they are often reported after the incident occurred, thus there is no ability
todistributea“timely”warning notice tothe college community. Sex offenseswillbe considered onacase-by-case basisdependingonwhenand
wheretheincidentoccurred, whenitwas reported, and the amountofinformation know by college officials. Cases involving property crimes will
beassessedandalertswilltypicallybe sentifthereisadiscernible patternofcrime. Acollege official ordesignee(s) willreview casestodetermine
ifthere is an on-going threat to the community and if the distribution of a Timely Warning is warranted. The college is notrequired to send timely
warnings with respect to crimes reported to professional counselors. Timely Warnings may also be posted for other crime classifications and
locations, as deemed necessary. Timely Warnings will be provided to students and employees in a manner that is timely, that withholds the
names of victims as confidential, and that will aid in the prevention of similar occurrences. Timely Warning messages are typically created,
authorized, and sent by a college official or designee(s) for crimes occurring within M State Clery geography or near a campus and the crime poses a
threat or danger to the college community.

Theexecutive cabinetordesignee determinesifthereisacontinuingthreattothe college community. Insuch cases, warningsmay be published
though campus email, campus andresidential hall flyers, Star Alert (primary method toissue Timely Warnings) and the college website. Timely
Warnings are sentprimarily viathe Star Alert system or by college email. Allmembers of the executive cabinet, members of campus emergency
response teams and the director of safety and emergency preparedness can send timely warnings. College community members can manage how
they receive Star Alert messages. Students can access their Star Alert account via SpartanNet. Employees can access their Star Alert account via
the Employee Portal.

CAMPUS CRIME LOG

A Campus Crime Log s required for all campuses that have security or police. The Fergus Falls and Moorhead campuses are required by Department
of Education definition to keep a Campus Crime Log, and the Detroit Lakes and Wadena campuses are not required to keep a Campus Crime Log.

The Fergus Falls and Moorhead daily campus crime log records crimes by their nature, date, time, general location, and disposition of the complaint.
Theinformationis reported on and is made available within two business days after receipt of the information. The crime log for the mostrecent
60-day periodisopenandavailableforpublicinspection for free.M State mustalsomake anyportionofthe crimelog, olderthan60daysavailable
within two business days or a request for inspection:

Fergus Falls Campus-Director of Campus Lifeand Housing, 218.736.1635, 1414 College Way, Fergus Falls, MN; Monday-Friday 8am-4:30 pm

Moorhead Campus- Clery Compliance Officer, 218.299.6522, 1900 28" Ave S, Moorhead, MN; Monday-Friday 8 am-4:30 pm; MSUM Public Safety Office
(provides security for Moorhead campus), 218.477.2449, 1616 9th Avenue South, Moorhead, MN; Monday-Friday 8 am-4:30pm

The information is made available to the public immediately unless disclosure of such information would be prohibited by law; jeopardize the
confidentiality ofthe victim; jeopardize an ongoing criminal investigation; jeopardize the safety of an individual; cause asuspecttoflee or evade
detection; or result in the destruction of evidence.

EMERGENCY NOTIFICATIONS

Anyone on any of the M State campuses (including visitors) is encouraged to report any emergency to any campus official. If professional
emergency services (fire, ambulance, police) are needed, individuals are encouraged to dial 911 (8-911 from a campus phone).

M State will, without delay and taking into account the safety of the community, determine the content of an emergency notification and initiate
the campus/college emergency notification system, unless such notification will, in the professional judgment of campus security authorities and
administration, compromise efforts to assist victims or to contain, respond to or otherwise mitigate an emergency.

Emergency notifications may include but are not limited to:
e Bomb threats or other imminent violent threats
e Fire alarms, hazardous spills and natural gas leaks affecting M State
e Building evacuations and lockdowns affecting M State

e Natural disasters
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e Power outages and utility failures resulting in imminent threat
e Biological or pandemic emergency notifications
e Weather-related closings affecting M State

The college has implemented a warning and notification process that incorporates three methods: active, passive and individual messaging. The
warningandnotificationmessage canbespecificto individualgroups, individualcampusortotheentire college. Thisisdetermined by the type of
situation predicating the warning or notification. The designated College official will initiate the emergency notification process as needed.

® Active Messaging —Each campus can address the campus through a public address system that covers allinterior campus office and gathering
spaces. Thesystemdoesnotcoverparkinglots. Inanemergency this systemwillbe activated, and the use ofaprerecorded messageor live
voice will provide instructions on what actions to take.

® Passive Messaging — In an emergency the college/campuses provide updates on the main page of the college website. Information included
may be weather-related cancellations and/or closures for individual campuses or the entire college.

® Individual Messaging — The college utilizes an emergency notification system referred to as the Star Alert system. This is an opt-out system,
andstudents and employees may optoutvia SpartanNetorthe Employee Portal. The college will also, whenappropriate, utilize the college
email system to send specific emergency information to students and employees. Students, faculty and staff are able to select the formats they
wish to receive emergency notifications. Available formats are: telephone call, email and text messaging.

® Emergency System Testing and Safety Drills — The emergency notification system s required to be tested annually during the academic year
inconjunction with our planned emergency evacuationand emergency response drills. Star Alertand Alertus systemis tested monthly.

EMERGENCY POLICIES AND PROCEDURES

All college administrators in conjunction with director of safety and emergency preparedness are responsible for directing and/or coordinating
emergency operations and may approve exception(s) to the Emergency Procedures Guide as required to fulfill the emergency response. The
Emergency Procedures Guide includes information regarding shelter in place and campus evacuation guidelines.

The Emergency Procedures Guide is located on the Employee Portal on the safety page. For students and guests, a public version of the Emergency
Procedure Guide is located in each classroom and meeting room on campus. Students in the residence halls (Fergus Falls campus only) receive
information about evacuation and shelter-in-place procedures during their Residential Life and Housing welcome and orientation. Residential Life
and Housing personnel are trained in these procedures and act as an on-going resource for the students living in the residential facilities on the
Fergus Falls campus. Each living unit in the residential facilities has an evacuation and shelter map and quick reference emergency guide installed
on the inside of the unit’'s main door.

M State willimmediately notify the campus community upon the confirmation of a significantemergency or dangerous situation involving anim-
mediate threatto the health or safety of students or employees occurring on acampus. M State has various systems in place for communicating
information quickly. Someorallofthese methods ofcommunication maybe activatedinthe eventofanimmediate threat. Thesemethodsinclude
campus public address system, college email and Star Alert, a system that provides email, text and telephone alerts to the campus community. Star
Alertisanopt-outsystem, and all students and employees are automatically enrolled in the system. Instructions on how to modify your personal
Star Alert preferences can be found:

® Students—Log into your SpartanNetaccountand click onthe Star Alertlink that can be found on the lefthandside of the page to modify your
Star Alert preferences.

® Employees—Logintothe Employee Portaland gotothe Resourcestab and click onthe Star Alert section to modify your Star Alertmessage
preferences.

If college administration believes that a significant emergency or dangerous situation exists, they will activate emergency notification procedures
to provide immediate notification of the threat to the campus community, or to the appropriate segment of the community if the threat is limited
toaparticular building or segment of the population. All members of the executive cabinet, members of campus emergency response teams
and the director of safety and emergency preparedness can send out emergency notification.

Inthe eventofasignificantemergency ordangeroussituation, college administrators, with the assistance of localfirstresponders and/orthe Na-
tional Weather Service, willattemptto collectinformationtovalidate or confirmthethreat. Thismayinclude surveillance cameras, going nearthe
area, or communicating with law enforcementwho will be responding directly to the affected area. M State has requested from local police their
cooperation in informing the institution about situations reported to them that may warrant an emergency response.

College administration will, without delay and considering the safety of the community, determine the content of the notification and initiate the
notification, unlessissuinganatificationwill,inthe professionaljudgment ofthe responsible authorities, compromise the effortsto assistavictim
or contain, respond to or otherwise mitigate the emergency. The college administration will provide timely updates. Timely updates may be re-
leased to the campus community via the college website, college email or Star Alert, as the situation warrants.

Members of the community who are interested in receiving information about emergencies on campus may monitor the college website.

If needed, the college will provide follow-up information to the college and greater community. This information may be shared via the college’s
website, college email or Star Alert, as the situation warrants.
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DRILLS

An evacuation drill is coordinated at least two times per semester by Residential Life and Housing, Director of Safety and Emergency Preparedness
and facilities personnel for all on-campus residential facilities (Fergus Falls campus only). The evacuation drill provides building occupants the
experience of a building evacuation. The evacuation drill also provides the college an opportunity to test the operation of fire alarm system
components. Evacuation drills are monitored by Residential Life and Housing, Director of Safety and Emergency Preparedness and Facilities
personnelto evaluate egress and behavioral patterns. Reports of deficient equipment are prepared and submitted to Facilities personnel so repairs
can be made. Recommendations forimprovements are also submitted to the Facilities Director and/or Chief Financial Officer for consideration.

The college conducts numerous emergency evacuation response exercises each year. As part of each exercise, the campus public address system
and the Star Alert system (immediate notification) are used and tested on each campus. These tests are designed to assess and evaluate the
emergency plans and capabilities of the institution, and the tests may be announced or unannounced. For each test, the campus Facilities Supervisor
will document the date and time, and whether it was announced or unannounced.

The college facilitates the following safety drills on each campus throughout the year*:

e 4 Firedrills
e 1 Tornadodrill

Monthly testing of the emergency notification system
*For safety drills related to the college’s residential facilities (Fergus Falls campus), please see the Annual Fire Report on Page 49.

When a serious incident occurs that causes an immediate threat to the campus, the first responders to the scene is usually a member of college ad-
ministration, local law enforcement, local fire department or emergency medical services. All departments typically respond and work together to
manage the incident. Depending on the nature of the incident, other college departments and other local or federal agencies could also be involved
in responding to the incident. General information about the emergency response and evacuation procedures for M State are publicized each year
in conjunction with a test of these procedures and as a part of the institution’s Clery Act compliance efforts (Annual Security and Fire Safety Report),
and that information is available on the college website at http://www.minnesota.edu/?id=389.

EVACUATION PROCEDURES

Atthesoundofafirealarmorifyouareinstructedtoevacuate, leaveyourworkareaimmediately, proceedtothe nearestexistandleavethebuilding. If
you are the first to recognize afire situation, activate the fire alarm, evacuate to a safe location using the nearest exit and notify a campus administrator.

The campus buildings may be evacuated for avariety of reasons (fire, hazardous material, etc.). When a campus building alarm sounds, all occupants
must follow the evacuation instructions in the announcement and use the posted exit routes. In accordance with Minnesota state law, when a building
alarm sounds, all occupants are required to exit the building.

Occupants can re-enter a campus building only when notified by a campus/college official and/or fire department personnel.

Electrical devices and lights should be turned off before exiting the building. Occupants should wear clothing appropriate for the weather. Employees
should close office and classroom areas as they exit the building.

Once outside, move away fromthe building and keep streets, fire lanes, hydrantareas and walkway areas clear foremergency vehiclesand personnel.
e Remaincalm
e Do NOT use elevators, use the stairs

e Assistthe physicallyimpaired. Ifanindividualis unable to exitwithoutusing anelevator, secure asafelocation nearastairwell,andimmedi-
ately inform the responding emergency responders of the individual’s location.

e Proceedtoaclearareaatleast50 feet from the building. Keep all walkways clear for emergency vehicles.
e  Make sure all personnel are out of the building
e Do notre-enter the building

Students receive information about evacuation and shelter-in-place procedures during their Residential Life and Housing welcome and orientation.
Residential Life and Housing personnel are trained in these procedures and act as an on-going resource for the students living in residential facilities
(Fergus Falls campusonly).

SHELTERING IN PLACE

Because sheltering in place may be the protective action recommendation for several emergencies with differing risks, and because sometimes
theinitial recommendationis to shelter in place followed by relocation, there is no single set of shelter in place procedures. Based on the type of
emergency, such as tornado, hostile intruder, or hazardous material release outside, you should consult each relevant section of the Emergency
Procedures Tools guide for guidance.

Emergencieschangeastheyprogress. The questionstoaskyourselfare: Am| saferinside or outside? Where am | safestinside? Wheream | safestoutside?
The Star Alert system is tested monthly. The public address system is tested annually.
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SECURITY, ACCESS AND MAINTENANCE OF CAMPUS FACILITIES

The M State campuses andfacilities are forthe use of students, employees and visitors and those on official business with the college. Accessto college
buildingsislimitedtonormalbusinesshoursunlessotherwiseauthorized. Emergencies maynecessitate changesoralterationstoany postedschedule.

Staff in the Facilities Department monitor building maintenance on each campus as a part of the regular cleaning schedule. Recognizing that issues
can occur around that regular schedule, all employees are encouraged to submit a work order request via the Employee Portal to report any needed
repairs. Students are encouraged to report any needed repairs to a College official.

Each campus has a Safety Committee is co-chaired by the Facilities Supervisor and the Director of Safety & Emergency Preparedness. These
individual committees meet a minimum of quarterly and assess if there are safety issues orconcerns that require addressing. M State has a Director of
Safety and Emergency Preparedness whotrains and advises on OSHA compliance, environmental health and safety concerns, and emergency
preparedness.

M State annually reviews the physical security infrastructure to ensure appropriate steps are taken to maintain and enhance the safety and security
ofthe campus. Landscaping and lighting are checked continuously and discrepancies are addressed as soon as practical. The campus works closely
androutinely withthe system Emergency Preparedness and Security Specialistand the Facilities departmentto evaluate campus physical security and
vulnerability, programming resources to address any potential threats, vulnerabilities or contingencies.

POLICIES AND PROCEDURES FOR SAFE ACCESS TO COLLEGE FACILITIES (ALL FOUR M STATE CAMPUSES):

e Keysareissued to authorized employees and students only.
e  Exterior building doors should not be propped open when the doors are locked.
e Building evacuation is mandatory for all fire alarms.
e Building doors are normally unlocked for the posted hours of operation and for scheduled after-hours and weekend events.
e  Problems with unauthorized individuals in college facilities after hours should be immediately reported to local law enforcement.
e FergusFallsresidencehallsaresecured 24 hoursaday (DetroitLakes, Moorhead and Wadena campuses donothaveresidence halls).
Williams Hillside Village-Students are issued the following for access:
e  Exterior door key
e Apartmentkey (issued to all residents of each individual apartment)
° Individual room key
College Manor-Residents are issued the following for access:
e  Electronic key fob for building access
e Apartmentkey (issued to all residents of each individual apartment)
e Individual room key

EDUCATION PROGRAMS-SECURITY AWARENESS AND CRIME PREVENTION PROGRAMS

M State encouragesallstudentsand employeestobe responsible fortheirown safety andforthe safety of others oncampus.

Below is a table outlining previous programs and resources that were offered to our College communities.

PERSONAL SAFETY PROGRAMS
The following are specific examples of programs offered by the college. This list is a sample and is not exhaustive.

Date Event Title Location Additional Information

Required trainings for all employees:
e Ergonomics
¢ Emergency ActionPlan

Ongoing Various Safety Trainings Online e Slips, Trips, andFalls
o Electrical Safety
e Accident Prevention
* Run. Hide. Fight. Surviving and Active Shooter

. . - * Shots Fired, When Lightning Strikes

Ongoing Active Shooter Training Employee Portal »  Surviving and Active Shooter presentation by LA County Sheriff's Dept.

e Surviving an Active Shooter, University of Alberta
Ongoing as . B Based onjob roles employees are trained in person on various related safety
required OSHA Training Requirements In Person topics.
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PROGRAMS TO EDUCATE M STATE COMMUNITY REGARDING SECURITY

Information concerning campus security is presented annually as a part of the student orientation process and at employee meetings on each
campus. Information to promote awareness of crime prevention tactics and to encourage students and employees to be responsible for their own
security and the security of othersis presented avarious times throughoutthe academic year. This information may be disseminated via official
college emails, flyers, brochures, presentations and trainings.

PERSONAL SAFETY RECOMMENDATIONS

Below are a number of recommendations that you can use to make decisions about your personal safety.

M State will assist you in protecting yourself by providing safety and security programs which may include safety and security brochures and
posters, andliveandrecordedtrainings opportunities. Only you can protectyourselfby being aware ofyour surroundings andtaking appropriate
measures in preventing crime from happening. Never leave personal items unattended or offices unoccupied with unlocked doors.

Help M State protect you

Watch for suspicious people inand around college facilities and in parking lots. Do not pursue them; report them to a campus official or campus
security (Moorhead campus 24 hoursaday, 7 daysaweek; Fergus Falls campus Security Officer, Wednesday — Sunday, 5:30pm—2am).

Suspicious Activity

Ifyou see suspicious activity or people on campus, reportitto acampus official or campus security (Moorhead campus 24 hours aday, 7 days a
week; Fergus Falls campus Security Officer, Wednesday — Sunday, 5:30pm — 2am). Do not assume what you're seeing is innocent activity or that it
has already been reported. Do not assume the person is a visitor or college employee that you have not seen before.

Be Aware of Who's on Duty During Evening Hours

Mostcollege offices are open between the hours of 8a.m. and 4:30 p.m. There are anumber of personnel across the college whose scheduled
workhoursfalloutside ofthattimeframe. Pleaserefertoyourcampusresourcesfordetailsonpatroland escortservicesrelevanttoyourcampus.

Protect Yourself Walking/Jogging/Running
e  Avoid walking/jogging/running alone after dark.
e Use routes that have ample lighting.

e Bealerttoyoursurroundings. If you suspect you are being followed, runin a different direction, cross the street and yell for help or quickly
head to a lighted area or a group of people.

e Haveyourkeysreadywhenreturningtoyourautomobile orhome/apartmentandkeepyour personal orvaluable items concealed and close
to your body.

Protect Your Automobile
e  Always lock your automobile doors and never leave keys in your vehicle.
e Parkinawell-litarea.

e Avoid leaving personal belongings or valuable items where visible.

Protect Your Property

e Participatein Operation ldentification by engraving your Operation Identification numberonyourvaluables. (Forinformation on Operation
Identification visit: www.opid.org).

e Personal property (purses, backpacks, briefcases, electronic devices, etc.) should never be left unattended. Take such items with you if you are
leaving a classroom, unlocked office or meeting room.

e Lockyourdoorwheneverleaving your home/apartment or office. Always lock your door when sleeping. Always lock your car doors.
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e Protectall valuables in your home or office. Do not leave valuables in plain view.

e Do notkeep large sums of cash in your home/apartment. Consider opening an account at a local bank.

Protect Your Home/Apartment

e Lockyourdoor,evenifyouareonlygoingoutforashorttime. Itcantakelessthan10secondsforanintrudertoaccessanunlockedspaceand
steal valuables.

e Always lock your door when sleeping. It's advised to keep your door locked at all times, even when awake.

e Donotloanyourkeystoanyone, evenaclassmate orfriend. They may notbe careful withthemandlose or misplace them, providingan op-
portunity for the wrong person to have access to your space.

e Do notleave keys lying in public spaces or in a jacket pocket when you’re not wearing the jacket.

e Donotputyournameoraddressonyourkeyring. Doingsocanplaceyouandyourproperty atriskifthe keys are lostand found by the wrong
person.

Protect Yourself at Night

e Avoid walking/jogging/running alone at night.

e Beaware of your surroundings at all times

e  Suspicious people may:
=  Beloitering about at unusual hours and locations.
«  Exhibiting unusual behavior
=  Beunder the influence of alcohol or other drugs

MISSING STUDENT NOTIFICATION POLICY AND PROCEDURE-FERGUS FALLS CAMPUS

This policy and procedure apply only to the Fergus Falls campus as the Higher Education Opportunity Act of 2008 requires campuses with on-cam-
pus housing facilities to establish a notification policy and related procedures for students who reside in campus housing and are determined to
havebeenmissingforaminimumof24hours. Itisthe policy of M State - Fergus Fallscampustoactivelyinvestigate any reportofamissing student
who is enrolled at the campus.

Members of the college community should immediately report missing persons to the Director of Campus Life and Housing by calling 218.736.1635
or emailing housing@minnesota.edu or notifying the campus’s front desk 218.736.1533.

TheDirector Campus Life and Housing will consultwith the Vice President of Academic Affairs or designee regarding the notification ofamissing
student.

The Director of Campus Life and Housing will notify the Fergus Falls Police Department immediately if an on-campus resident has been missing for
more than 24 hours. Regardless of whether the student has identified a missing person emergency contact, is above the age of 18, or is an
emancipated minor, the Directorof Campus Life and Housing willinformthelocal lawenforcementagency thathasjurisdictioninthe areathatthe
student is missing within 24 hours.

If an on-campus resident has identified a missing person emergency contact, the Director of Campus Life and Housing will notify the contact within
24 hours after receiving the report. If the student is under 18 years of age and is not emancipated, the Director of Campus Life and Housing will
notify the student’s custodial parent orlegal guardian, as well as any designated contact personimmediately after determining that the student
has been missing for 24 hours or more.

Students residing in on-campus housing have the option to identify an individual as their missing person contact to be notified in the event the
studentis determined to be missing for more than 24 hours. The students contact can butdoes not need to be their general emergency contact.
Thehaveanannualoptiontochangetheircontactperson. Studentsare advisedthattheircontactinformationwillberegistered confidentially and
willonly be accessibleto authorized campus officials. Information may notbe disclosed, excepttolawenforcementpersonnelinfurtherance ofa
missing person investigation. Notice to all other parties will be in compliance with applicable FERPA regulations.

Students who wish to register an emergency contactcan do so by completing an “Emergency Contact Registration Form,” whichis available at
Student Services orfound onthe college’s website (minnesota.edu/housing) or by using this link https://minnesota.az1.qualtrics.com/jfe/form/
SV_0dIxXWIEF20M3iGF. Completed forms should be returned to the Director of Campus Life and Housing on the Fergus Falls campus. The electronic
form is automatically routed to Housing and Residential Life staff.

Reports of students missing from off-campus residences will be referred to the police department having jurisdiction over the student’s local
residence, if known, or the student’s permanent residence if a local residence cannot be determined.
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MONITORING AND RECORDING ACTIVITY AT NON-CAMPUS LOCATIONS

Allofficially recognized M State activitiesthatoccur off-campusare subjecttothe campuspolicies related to safety, security andthe studentcode
ofconduct, andthe eventsare supervised/monitored. The college willwork withlocal law enforcementagenciesas necessary related tocriminal
activity atsuch activities. M State does include the off-campus student club/organization crime statistics in the Annual Security and Fire Safety
Report that is published on the college website. M State owns no non-campus housing facilities.

POLICY REGARDING ILLEGALITY OF ALCOHOL AND ILLEGAL DRUGS ON CAMPUS AND
ENFORCEMENT OF RELATED STATE AND FEDERAL LAWS

M Stateis committedto providing anenvironmentfree ofalcoholandillegal drugs forits students, employees andvisitors. Therefore, the college
prohibits the unlawful possession, use, manufacture or distribution of controlled substances, including alcohol and illegal drugs, by students and
employees on its property, in college- or state-owned vehicles, or as part of any of its activities. Except as permitted by Minnesota State Board Policy
5.18, the possession, use, sale or distribution of alcoholic beverages and 3.2 percent malt liquor is prohibited at college-sponsored events on or off
campus.

Standards of Conduct

The college standards of conduct prohibit the unlawful possession, use, manufacture or distribution of illegal drugs and alcohol by students and
employees at all on-campus activities and off-campus activities that are school-sponsored. Foreign study programs, field trips, etc., also fall under
these requirements.

Disciplinary Sanctions

The college shall impose appropriate disciplinary sanctions on students and employees who are found to have violated this policy, up to and
including expulsion or termination. Individuals who violate this policy may additionally be subject to legal sanctions, including criminal prosecution,
under federal, state or local law. Summary information on legal penalties for violating controlled substance law is found below. Students working as
employees are covered while on duty under the employee sanctions; otherwise, they are covered under the student sanctions.

M State enforces the Minnesota drinking laws, including the prohibition of use by persons under the legal drinking age, and college policy.
Possession or consumption of alcohol on campus is prohibited by M State and may result in disciplinary action.

If the accused is not cooperative or is underage, local law enforcement may be called to assist.

M State enforces both Minnesota and federal drug laws regarding the use, possession and sale of illegal drugs. M State utilizes local law
enforcement agencies as necessary for suspicion of drug-related activity on campus. Upon written request, the college will provide the outcome of
a cam- pus disciplinary proceeding/hearing to the victim of a violent crime or non-forcible sex offense.

DRUG AND ALCOHOL ABUSE EDUCATION PROGRAMS

Information concerning the possession, use and sale of alcoholic beverages and illegal drugs, enforcement of federal and state drug laws and
descriptions of drug and alcohol abuse education programs is provided to students in a variety of ways: informational emails, orientation and
co-curricular programs, workshops and seminars in compliance with Section 1213 of the Higher Education Act of 1965 as amended (PL 101-266).

DRUG AND ALCOHOL PREVENTION PROGRAMS
The following are some specific examples of programs offered by the college. This list is a sample and is not exhaustive.

Date Event Title Location Additional Information

Employee

Assistance Program Webinar resource titled “Substance Misuse”.

Ongoing Employee Assistance Program

RESOURCES FOR ASSISTANCE

M State recognizes the reality of chemical dependency and is aware of its occasional presence in the college community. As a safeguard against this
dependency, there are a number of local agencies that provide services to members of the M State community. Students and/or employees seeking
assistance with an alcohol or drug problem may contact the following resources for assistance:

State Employee Assistance Program
COUNSEIING SEIVICES ...ttt ettt o ke h e oottt ookt e 4o h bt e e eaE et e 42 Rb e e a4 oh b et e oo a bbbt o4k bt e e bbbt e e e et e e s bt e e e e abbeeeea 1-800-657-3719
WWEDISITE ...ttt e e e https://mn.gov/mmb/segip/health-and-wellbeing/eap/eap-work-life.jsp
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Community Resources for Students and Employees

Detroit Lakes

PN (oo g o] [Tty AN g o] o) Vg Lo UL o =1 o] 1T = PP PP UPR 1.877.833.2327
DraKE COUNSEIING SEIVICES ... utetet et etee et et ettt ekt e et ees e e eate e ke e e teeemeeeem et e esee2a s e e em e e e eme e e eR et e R e e et e e em s e e ems e e ebee e bt e emseeemsaeaneaenseaanseeanseans 218.844.5191
GlENMOTE RECOVETY CBNEET ...t iiiee ittt ettt et et et e e e et e et e e 2t e e she e e be e e b e e eateeesse e eae e e seeeateeeasaeesse e ss e e teeenteeenteeasseeabaeenteesnteesssaeaneaan 218.846.1605
Fergus Falls

AICONONICS ANONYIMOUS ...tttk h bbbt b bt e s Rt e b e e £ R e et 4o e £ e b2 e b £ 4R e e e b e e R e e s et e b e e b e e s et eb e e bt e et e b e e bt e e e an e et 218.739.9887
Lakeland MENAIHEAITN CENTET ..ottt b et h e bt et b ekt e et e b e ke e bt e s e e bt e bt e e e et e e be e e e aneen 218.736.6987
INAICOLICS ANONYMOUS ....vvieuveeiuteeietee sttt e eteeeeteeeeteessseeasseestseeseeaaseeeaseesaseeasseeaseeeasaeeaseeesseeesse e tseeateeesseeesss e ss e e ssaenteeenbaesasaeasseetaaentaaensaeans 800.407.7195
Moorhead

AICONONICS ANONYIMOUS ...tttk ettt b btk b e s e e H ek e s £ e H e et 42 s £ e b2 ek £ e s e e 4R e 2Rt e s et e b e e bt e s et e b e e bt e e e et e e bt e nnenneente e 701.232.9930
F N a1 o] o To =l =T oo =T SO PR PR 218.287.1500
Clay COUNLY SOCIAISEIVICES ... ettt etttk s ekt e bt a k£ e et h e bt e et e R e bt e bt e b e e bt e et e b e e bt e et e st e bt et e e se et e e e e nneen 218.299.5200
DraKE COUNSEIING SEIVICES ...ttt et etee ettt e ettt ettt et ees et e eate e ke e e teeemeeeame e e aReeaa s e e eme e e e me e e oR et e b et et e e em st e eme e e ebee e beeenseaemsaeaneeenseaanseeanseans 701.293.5429
LOSEANA FOUNAIMINISIIY ...ttt et e et e et e ookt e ekttt e oo s b et e e ekttt e e ket e e e s st e e et e e e nnnn e e e nnreeeas 218.287.2089
Narcotics Anonymous 701.234.9330
PIAIINE ST JONNS ...t h ettt ket a e bt e bt e a4k et e s st 4R e e E e e A s e R e R e e R e e R e R e et oA e R e Rt e e e Rt n ettt n e are e 701.476.7200
LT[ (o101 SR 218.477.0288
Wadena

PN o] Lo [ To2S Y T T0177 120 U USRS URRTRRPRPRN 218.631.3828
NOIhern PINEMENTAITHEAITN ... ittt et e et e e ekttt e ekttt e e st e e et e e e e e s b eee s 218.631.1714

SEXUAL ASSAULT POLICY, PROGRAMS AND PROCEDURES

M State’s policy on sexual abuse and harassmentis governed by the Minnesota State system’s policy (1B.3) Insupportofthe system policy. M
Statewillnottolerate sexualabuse and harassment. Every effortwillbe madetoensurethatthe college providesanatmospherefree fromsexual
abuse and harassmentfor allmembers of the college community. The college will provide information to employees and students about their
responsibilitiesregarding suchbehavior, includingidentifyingand eliminating potential sexualabuse and harassmentandthe stepsthatcanbe
taken if sexual abuse or harassment does occur.

M State conducts anumber of programs designed to prevent sexual offenses and make the community aware of the potential of such crimes.
These programs may include inspecting the campuses for potentially dangerous areas and inspecting landscaping and lighting. In addition,
educational programs concerning sexual assault are provided through various college offices (student engagement, counseling, housing and
residential life, etc.). Toarrange for a specific topic or program, contact the M State counselors for assistance: counselors@minnesota.edu.

Aqguiding principleinthe reporting of sexual assaultis to avoid re-victimizing the sexual assault survivor by forcing the personinto any plan of
action. Sexual assault survivors may report online, contact Academic and Student Affairs directors, college administrators, counselors, Title IX
coordinators or community agencies for assistance in reporting.

The following are agencies in our communities:

Detroit Lakes:

DOVE (White Earth Reservation)

White Earth Reservation Tribal Council

Human Services Division, PO Box 418, White Earth, MN 56591

[0 Eo N1 =0 1 o] OO PP PP PPPPUPRPP 218.983.4656
P o [o T8 ot £ £ F [T L= TR 877.830.3683

Essential Health St. Mary’s-Detroit Lakes
1027 Washington Avenue
DEtrOit LAKES, MIN BB50L .......viiiiiiitit itttk ettt etttk etk h ekt e bt ek e ekt ekt e ket ekt e ke e bt ettt e bt e bt et e et s 218-847-5611

Lakes Crisis & Resource Center

(Becker County and White Earth Reservation) PO Box 394

Detroit LAKES, IMIN BB50L ... ..eeiiiiiiieiiiiie ettt e ettt e ekt e oo st e e ettt e e st e e s R e e e e st e e e et e e e s n e e e e e s e e e e e e s 218-847-7446
24 NOUTT7 dayS @ WEEK CIISIS lINE ...ttt ekt e ettt e et e e h bt e e e et e e bt e e e st e e e et e e e e 877.754.9683

Fergus Falls:

Lake Region Healthcare

712 Cascade Street S.

FEIQUS FallS, MIN BB537 ...ttt ee e ettt oo e ettt e e e e ettt e e e e e e e st bttt e e e e e e e s atte et e e e e e e s an s bt s be e e e e e e e sasbbeeeeeeeeesntbseeaaaeeeesnnbsneaaaeeenan 218.736.8000
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Someplace Safe
106 South Union Avenue
FErgUS FallS, IMINDB538 ... ...ttt ettt ettt ettt ettt a e e st e e ettt ekt eem et e e m e £ e eR et 2R et 2 s e 2o E e e em s e e 4Rk e e eEe £ e b e e e m b e e emeeeemeeeaneeebeaansenannean 218.739.2853

Moorhead:

Essentia Health

3000 32nd Avenue South

L= T(o [T ALY 1 PRSP PPTPUPPRP 701.364.8000

Rapeand Abuse Crisis Center

3178th StN, Fargo, ND 58102

www.raccfm.com

24 HOUI CrISIS CONTACT .. .cuviivietietieiecteeteete e ete et et et eeteeteeteeebeeteesbeseebeess e beessesbeeseesseseessesbeebeeaseseessenbessesseesseaseeasenteensensens 701293.7273 | 800.344.7273

Sanford Health Emergency Center
720 4th Street N.
LT (o [ T NI D oY RO PP PRSP PPPPPPPPPTRPP 701.234.2000

Wadena

Someplace Safe

318 Jefferson Street S.

WWAAENA, IMINBBAB2 ... et e oo e ettt e e e e e et et e e e e e e e ee et e e e e e e e e e taa e e eee e e ee e s e e e e e s ee e eaaeeeeeeeeesaaa e eesesenssnnnnns 218.631.3311

Tri-County Health Care
415 Jefferson Street N.
WWAAENA, IMINBBAB2 ... ettt e ettt e e e e e ettt e e e e e e et ettt e e e e e ee e e eeeeseee e s e eeeeeaeeaa e eeseeeaaaaeeeeesaeeennannnns 218.631-.3510

Wadena County Crisis Program
206 1st Street SE, #2
VA = To [T o T A ST TR TR 218.631.1127

SEXUAL VIOLENCE PREVENTION AND EDUCATION

College-wide efforts include but are not limited to the following (trainings are held annually and on an ongoing basis):

SEXUAL VIOLENCE PREVENTION PROGRAMS
The following are specific examples of programs offered by the college. This list is a sample and is not exhaustive.

Date Event Title Location Additional Information

Allincoming students receive anonline Sexual Violence

Semesterly Sexual Violence Prevention Course Online Prevention Course thatis to be completed before tenth day of
classes.
. S Training through Personal Empowerment Through Self-Awareness
Ongoing Sexual Violence Prevention — Employee Employee Portal focusing on sexual violence prevention provided to all new employees

Training at the institution.

Student Education: Sexual Violence Prevention is a training course, developed by Minnesota State system office. The course focuses on promoting
intellectual awareness of all students offering accessible resources and services from the college regarding sexual violence. The college believes
that students needto be actively engaged in their education and engaged in contributing to keeping the college campuses safe. This education
satisfies the requirements of VAWA.

All new students to the college are automatically enrolled Sexual Violence Prevention Training course in D2L Brightspace (online course platform)
upon registering for their first credit at the college. Upon registering for a single (or more) credit, students are enrolled and notified of this
enrollment via individualized email with an explanation of the training course’s purpose and intent. Students are sent periodic reminders via email if
they have not completed the training course. Upon completion of the training the student receives an individualized email indicating they’'ve
completed the training. The office of the of Equity and Inclusion through the College’s Compliance Officer monitors the training and student
completion.

Thetraining course modules are between 5 and 15 minutesinlength and each has a quiz of three to six questions. Students should plan forthe
training to an hour to an hour and a halfto complete. The major components of the training course are divided into the following segments:

Working together to build a safe and healthy campus

On Our Campus, Yes Means Yes

e Asafe and welcoming campus for all: Root causes of violence

Relationship violence, stalking and sexual violence
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e How do campuses respond to sexual violence?

e A course completionquiz
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Campus, community, state and national resources for sexual violence prevention and support are also available in this training.

Employee Training: New employees are enrolled in Sexual Violence Prevention-Employee Training through (PETSA) Personal Empowerment
Through Self-Awareness. This training was developed by Minnesota State system office focusing on intellectual awareness and offering resources
regarding sexual violence. The intent is that employees will complete this training within 30 days from the initial date of hire. The major components
ofthistraining are similartothe studentmodule highlighting the prohibition of sexual violence, dating violence, domestic violence, sexual assault
and stalking. The course has a quiz at the end, and completion is tracked by Human Resources. All employees of the college were required to com-
plete this training beginning in the Fall of 2015.

Investigator and Decision-maker Training: The Minnesota State system office and Minnesota State Management and Budget, Labor
Relations delivers training through classes offered several times throughout the year.

CampusSecurity Authority Training: The Compliance Officer coordinatesthe annualtraining of the Campus Security Authoritiesforthe
college. The training is facilitated through a training course in D2L Brightspace. The training includes education regarding the specifics of this policy
and procedure.

REPORTING SEXUAL VIOLENCE

Pleaserememberitisessentialto preserve evidence. Donotbathe,douche, usethetoiletorchange clothing. Note everythingaboutthelocation.
Ifyou have been sexually assaulted, it's importantto seek medical attentionimmediately regardless of whether you report the matter to the po-
lice. Timelyreportingaids in prosecution; however, sexual assaults may be reported atany time. Ifyou believe thatyou have beengivenadrugto
attempt to facilitate a sexual assault, visit the closest emergency room immediately.

Incases of sexual violence reported to college staff, the staff will offer to call law enforcement authorities for the victim. The victim has the option
to decline to notify such authorities. College staff (except confidential employees) will report sexual violence incidents to teM State Title IX
Coordinator.Reportsofsexualviolencemayalsobereceiveddirectlybythe TitleIX Coordinator. College staffwill notify lawenforcementanytime
itis requested by astudent.

Student complaints and student respondents have the same opportunity to have an appropriate support person or advisor present at any interview
or hearing, in a manner consistent with the governing procedures and applicable data practices law. All parties are offered resources and
supportive measures regardless of where the alleged activity took place.

Student complaints and student respondents will be simultaneously informed of the outcome in a timely manner, as permitted by applicable privacy laws.

Possible Sanctions

Sanctions may be imposed if a finding is made that sexual violence has occurred. These sanctions may include, but are not limited to, suspension,
expulsion of students or termination from employment. The appropriate sanction will be determined on a case-by-case basis, taking into account
the severity of the conduct, the student’s or employee’s previous disciplinary history, and other factors as appropriate.

The college will, uponwritten request, disclose to the alleged victim of a crime of violence or non-forcible sex-offense, the reporton the results of
acollegedisciplinary proceedingagainstastudentwhoisthe alleged perpetrator. Ifthe victimisdeceased asaresultofsuch crime oroffense, the
next of kin of such victim will be treated as the victim if so requested.

SEXUAL ASSAULT, DOMESTIC VIOLENCE, DATING/RELATIONSHIP VIOLENCE, AND STALKING

M State does not discriminate on the basis of sex in its education programs, and sexual harassment and sexual violence are types of sex
discrimination. Other acts can also be considered sex discrimination and are prohibited whether sexually based or not and include
dating/relationship violence, domestic violence and stalking. As aresult, M State issues this statement of policy to inform the community of our
comprehensive plan addressing sexual misconduct, educational programs, and procedures that address sexual assault, domestic violence,
dating/relationship violence, and stalking, whether the incident occurs on or off campus and when it is reported to a college official. In this
context, M State prohibits the offenses of domestic violence, dating violence, dating/relationship violence, sexual assault and stalking and reaffirms
its commitment to maintain an environment emphasizing the dignity and worth of all members of the college community.

For a complete copy of M State’s 1B.3 Sexual Violence Policy governing sexual misconduct, visit http://www.minnesota.edu/policies/#College_Or-
ganization_and_Administrative_Policies

Definitions: Below are definitions that are used by M State in our policies and procedures:

Affirmed Consent: Consentis informed, freely given, and mutually understood willingness to participate in sexual activity that is expressed by
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time. If coercion, intimidation, threats, and/or physical force are used, there is no consent. If the complainant is mentally or physically incapacitated or
impaired so that the complainant cannot understand the fact, nature, or extent of the sexual situation, there is no consent; this includes conditions due
toalcohol or drug consumption, or being asleep or unconscious. A lack of protest, absence of resistance, or silence alone does not constitute consent,
and past consentto sexual activities does notimply ongoing future consent. The existence of a dating relationship between the people involved or the
existence of apastsexual relationship does not prove the presence of, or otherwise provide the basis for,an assumption of consent.

Whether the respondent has taken advantage of a position of influence over the complainant may be a factor in determining consent.

Dating, intimate partner, and relationship Violence: violence including physical harm or abuse, and threats of physical harm or
abuse, arising out of a personal intimate relationship. This violence also may be called domestic abuse or spousal/partner abuse and may be subject
to criminal prosecution under Minnesota law.

Non-forcible sex acts: Non-forcible acts include unlawful sexual acts where consent is not relevant, such as sexual contact with an individual
underthe statutory age of consent, as defined by Minnesotalaw, or between persons who are related to each other within degrees whereinmar-
riage is prohibited by law.

Sexual Assault: An actual, attempted, or threatened sexual act with another person without that person’s affirmative consent. Sexual assault
isoftenacriminal actthatcanbe prosecuted under Minnesotalaw, aswellasformthe basisfordiscipline under Minnesota State studentcodes
of conduct and employee disciplinary standards. Sexual assault includes but is not limited to:

1 Involvementwithoutconsentinany sexual actinwhichthereisforce, expressed orimplied, oruse of duress or deception uponthe victim.
Forced sexual intercourse is included in this definition, as are the acts commonly referred to as date rape or acquaintance rape. This defini-
tion also includes the coercing, forcing, or attempting to coerce or force sexual intercourse or a sexual act on another.

2. Involvementin any sexual act when the victim is unable to give consent.

3. Intentionalandunwelcometouchingofaperson’sintimate parts (defined as primarygenitalarea, groin,innerthigh, buttocks, orbreast); or
coercing, forcing, or attempting to coerce or force another to touch a person’s intimate parts.

4. Offensive sexual behavior directed at another, such as indecent exposure or voyeurism.

Sexual Violence: A continuum of conduct that includes sexual assault, non-forcible sex acts, dating and relationship violence, stalking, as
well as aiding acts of sexual violence.

Stalking: Conduct directed at a specific person that is unwanted, unwelcome, or unreciprocated and that would cause reasonable people to fear
for their safety or the safety of others or to suffer substantial emotional distress.

MINNESOTA STATE STATUTES FOR SEXUAL ASSAULT, DOMESTIC VIOLENCE,
DATING/RELATIONSHIP VIOLENCE AND STALKING

.32  Criminal Sexual Conduct in the First Degree
Subdivision 1. Crime defined.

A person who engages in sexual penetration with another person is guilty of criminal sexual conduct in the third degree if any of the following
circumstances exists:

(@) the complainantis under 13 years of age and the actor is no more than 36 months older than the complainant. Neither mistake as to the
complainant’s age nor consent to the act by the complainant shall be a defense;

(b) the complainantis atleast13 butlessthan 16 years of age and the actoris more than 24 months olderthan the complainant. Inany such
case if the actor is no more than 120 months older than the complainant, it shall be an affirmative defense, which must be proved by a
preponderance ofthe evidence, thatthe actor reasonably believes the complainantto be 16 years ofage orolder. Inall other cases, mistake
astothe complainant’s age shall not be a defense. Consent by the complainant is not a defense;

(c) the actor uses force or coercion to accomplish the penetration;
(d) the actor knows or has reason to know that the complainant is mentally impaired, mentally incapacitated, or physically helpless;

(e) the complainant is at least 16 but less than 18 years of age and the actor is more than 48 months older than the complainantand ina
position of authority over the complainant. Neither mistake as to the complainant’s age nor consent to the act by the complainant is a
defense;

(f) the actor has asignificantrelationshiptothe complainantand the complainantwas atleast 16 butunder 18 years of age atthe time ofthe
sexual penetration. Neither mistake as to the complainant’s age nor consentto the act by the complainant is a defense;
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(9) the actor has a significant relationship to the complainant, the complainant was at least 16 but under 18 years of age at the time of the
sexual penetration, and:

(i) the actor or an accomplice used force or coercion to accomplish the penetration;
(i) the complainant suffered personal injury; or
(iii) the sexual abuse involved multiple acts committed over an extended period of time.
Neither mistake as to the complainant’s age nor consent to the act by the complainant is a defense;
(h) the actor is a psychotherapist and the complainantis a patient of the psychotherapist and the sexual penetration occurred:
(i) during the psychotherapy session; or
(ii) outside the psychotherapy session if an ongoing psychotherapist-patient relationship exists.
Consent by the complainant is not a defense;

(i) the actorisapsychotherapistand the complainantis aformer patient ofthe psychotherapistand the former patientis emotionally
dependent upon the psychotherapist;

(j) the actoris a psychotherapistand the complainantis a patientor former patientand the sexual penetration occurred by means of
therapeutic deception. Consent by the complainant is not a defense;

(k) the actor accomplishes the sexual penetration by means of deception or false representation that the penetration is for a bona fide medical
purpose. Consent by the complainant is not a defense;

(1) the actor is or purports to be a member of the clergy, the complainant is not married to the actor, and:

(i) the sexual penetration occurred during the course of ameeting inwhich the complainant sought or received religious or spiritual ad-
vice, aid, or comfort from the actor in private; or

(ii) the sexual penetration occurred during a period of time in which the complainantwas meeting on an ongoing basis with the actor to
seek or receive religious or spiritual advice, aid, or comfort in private. Consent by the complainant is not a defense;

(m) the actorisanemployee, independentcontractor, orvolunteerofastate, county, city, or privately operated adult or juvenile correctional
system, or secure treatment facility, or treatment facility providing services to clients civilly committed as mentally ill and dangerous, sexually
dangerous persons, or sexual psychopathic personalities, including, but not limited to, jails, prisons, detention centers, or work release facilities,
andthecomplainantisaresidentofafacility orunder supervisionofthe correctional system. Consentbythe complainantisnotadefense;

(n) the actorprovides oris an agentofan entity thatprovides specialtransportation service, the complainantusedthe special transportation
service, and the sexual penetration occurred during orimmediately before or after the actor transported the complainant. Consent by the
complainant is not a defense; or

(0) the actor performs massage or other bodywork for hire, the complainant was a user of one of those services, and nonconsensual sexual
penetration occurred during or immediately before or after the actor performed or was hired to perform one of those services for the
complainant.

09343  Criminal Sexual Conduct in the Second Degree
Subdivision 1. Crime defined.

A person who engages in sexual contact with another person is guilty of criminal sexual conduct in the second degree if any of the following
circumstances exists:

(a) the complainant is under 13 years of age and the actor is more than 36 months older than the complainant. Neither mistake as to the
complainant’'sage norconsenttotheactbythe complainantisadefense. Inaprosecutionunderthisclause, the stateisnotrequiredtoprove
that the sexual contact was coerced;

(b) the complainant is at least 13 but less than 16 years of age and the actor is more than 48 months older than the complainant and in a
position of authority over the complainant. Neither mistake as to the complainant’s age nor consent to the act by the complainant is a
defense;

(c) circumstances existing at the time of the act cause the complainant to have a reasonable fear of imminent great bodily harm to the
complainant or another;

(d) the actoris armed withadangerous weapon orany article used or fashioned inamannertolead the complainanttoreasonably believe it
to be a dangerous weapon and uses or threatens to use the dangerous weapon to cause the complainant to submit;

(e) the actor causes personal injury to the complainant, and either of the following circumstances exist:
(i) the actor uses force or coercion to accomplish the sexual contact; or
(i) the actorknows or has reason to know thatthe complainantis mentallyimpaired, mentally incapacitated, or physically helpless;
(f) the actoris aided or abetted by one or more accomplices withinthe meaning of section 609.05, and either of the following circumstances exists:

(i) an accomplice uses force or coercion to cause the complainant to submit; or
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(i) anaccompliceisarmedwithadangerousweaponoranyarticleusedorfashionedinamannertoleadthe complainanttoreasonably
believe itto be a dangerous weapon and uses or threatens to use the weapon or article to cause the complainant to submit;
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(9) theactorhasasignificantrelationship tothe complainantandthe complainantwasunder 16 years ofage atthe time ofthe sexual contact.
Neither mistake as to the complainant’s age nor consent to the act by the complainant is a defense; or

(h) theactorhasasignificantrelationshiptothe complainant, thecomplainantwasunder 16 years ofage atthe time ofthe sexual contact, and:
(i) the actor or an accomplice used force or coercion to accomplish the contact;

(i) the complainant suffered personal injury; or

(iii) the sexualabuseinvolved multiple acts committed over an extended period oftime.

Neithermistake astothe complainant'sage norconsenttotheactbythe complainantisadefense.

W3  Criminal Sexual Conduct in the Third Degree
Subdivision 1. Crime defined.

A person who engages in sexual penetration with another person is guilty of criminal sexual conduct in the third degree if any of the following
circumstances exists:

(a) the complainantis under 13 years of age and the actor is no more than 36 months older than the complainant. Neither mistake as to the
complainant’s age nor consent to the act by the complainant shall be a defense;

(b) the complainantis atleast13 butlessthan 16 years of age and the actoris more than 24 months olderthan the complainant. Inany such
case if the actor is no more than 120 months older than the complainant, it shall be an affirmative defense, which must be proved by a
preponderance ofthe evidence, thatthe actorreasonably believes the complainantto be 16 years ofage orolder. Inall other cases, mistake
astothe complainant’s age shall not be a defense. Consent by the complainant is not a defense;

(c) the actor uses force or coercion to accomplish the penetration;
(d) the actor knows or has reason to know that the complainantis mentally impaired, mentally incapacitated, or physically helpless;

(e) thecomplainantis atleast 16 butless than 18 years of age and the actoris more than 48 months older than the complainantandina
position ofauthority overthe complainant. Neither mistake astothe complainant’s age norconsenttothe actby the complainantisa
defense;

(f) theactorhasasignificantrelationship tothe complainantandthe complainantwas atleast 16 butunder 18 years of age at the time of the
sexual penetration. Neither mistake as to the complainant’s age nor consent to the act by the complainant is a defense;

(9) the actor has a significant relationship to the complainant, the complainant was at least 16 but under 18 years of age at the time of the
sexual penetration, and:

(i) the actor or an accomplice used force or coercion to accomplish the penetration;
(i) the complainant suffered personal injury; or
(iii) the sexual abuse involved multiple acts committed over an extended period of time.
Neither mistake as to the complainant’s age nor consent to the act by the complainant is a defense;
(h) the actor is a psychotherapist and the complainant is a patient of the psychotherapist and the sexual penetration occurred:
(i) during the psychotherapy session; or
(ii) outside the psychotherapy session if an ongoing psychotherapist-patient relationship exists.
Consent by the complainant is not a defense;

(i) the actorisapsychotherapistand the complainantis aformer patient ofthe psychotherapistand the former patientis emotionally
dependent upon the psychotherapist;

(j) the actoris apsychotherapistand the complainantis a patient or former patientand the sexual penetration occurred by means of
therapeutic deception. Consent by the complainant is not a defense;

(k) the actor accomplishes the sexual penetration by means of deception or false representation that the penetration is for a bona fide medical
purpose. Consent by the complainant is not a defense;

(I) the actor is or purports to be a member of the clergy, the complainant is not married to the actor, and:

(i) the sexual penetration occurred during the course of ameeting inwhich the complainant sought or received religious or spiritual ad-
vice, aid, or comfort from the actor in private; or

(ii) the sexual penetration occurred during a period oftime in which the complainantwas meeting on an ongoing basis with the actorto
seek or receive religious or spiritual advice, aid, or comfort in private. Consent by the complainant is not a defense;

(m) the actorisanemployee, independentcontractor, orvolunteerofastate, county, city, or privately operated adult or juvenile correctional
system, or secure treatment facility, or treatment facility providing services to clients civilly committed as mentally ill and dangerous, sexually
dangerous persons, or sexual psychopathic personalities, including, but not limited to, jails, prisons, detention centers, or work release facilities,
andthecomplainantisaresidentofafacility orunder supervisionofthe correctional system. Consentbythe complainantisnotadefense;

Minnesota State Community and Technical College Annual Security and Fire Safety Report

22



service, and the sexual penetration occurred during orimmediately before or after the actor transported the complainant. Consent by the
complainant is not a defense; or

(o) the actor performs massage or other bodywork for hire, the complainantwas a user of one ofthose services, and nonconsensual sexual
penetration occurred during or immediately before or after the actor performed or was hired to perform one of those services for the
complainant.

0.3  Criminal Sexual Conduct in the Fourth Degree
Subdivision 1. Crime defined.

A person who engages in sexual contact with another person is guilty of criminal sexual conduct in the fourth degree if any of the following
circumstances exists:

(@) the complainantis under 13 years of age and the actor is no more than 36 months older than the complainant. Neither mistake as to the
complainant’'sage orconsenttothe actby the complainantisadefense. Inaprosecution underthis clause, the state is notrequired to prove
that the sexual contact was coerced;

(b) thecomplainantisatleast13butlessthan16yearsofage andtheactoris morethan48monthsolderthanthe complainantorinaposition
of authority over the complainant. Consent by the complainantto the actis nota defense. Inany such case, ifthe actoris nomore than 120
months older than the complainant, it shall be an affirmative defense which must be proved by a preponderance of the evidence that the actor
reasonably believes the complainantto be 16 years of age or older. In all other cases, mistake as to the complainant’s age shall not be a defense;

(c) the actor uses force or coercion to accomplish the sexual contact;
(d) the actor knows or has reason to know that the complainant is mentally impaired, mentally incapacitated, or physically helpless;

(e) thecomplainantis atleast 16 butless than 18 years of age and the actor is more than 48 months older than the complainantand inapo-
sition ofauthority overthe complainant. Neither mistake as tothe complainant’s age norconsentto the actby the complainantis adefense;

(f) the actorhasasignificantrelationship tothe complainantandthe complainantwas atleast 16 butunder 18 years of age atthe time ofthe
sexual contact. Neither mistake as to the complainant’s age nor consent to the act by the complainantis a defense;

(9) the actor has a significant relationship to the complainant, the complainant was at least 16 butunder 18 years of age atthe time of the
sexual contact, and:

(i) the actor or an accomplice used force or coercion to accomplish the contact;
(ii) the complainant suffered personal injury; or
(iii) the sexual abuse involved multiple acts committed over an extended period of time.
Neither mistake as to the complainant’s age nor consent to the act by the complainant is a defense;
(h) the actor is a psychotherapist and the complainant is a patient of the psychotherapist and the sexual contact occurred:
(i) during the psychotherapy session; or
(ii) outside the psychotherapy sessionifan ongoing psychotherapist-patient relationship exists. Consentby the complainantis notadefense;

(i) the actorisapsychotherapistand the complainantis aformer patient ofthe psychotherapistand the former patientis emotionally depen-
dent upon the psychotherapist;

(j) theactorisapsychotherapistandthe complainantis a patientorformer patientand the sexual contactoccurred by means of therapeutic
deception. Consent by the complainant is not a defense;

(k) the actor accomplishes the sexual contact by means of deception or false representation that the contact is for abona fide medical purpose.
Consent by the complainant is not a defense;

(1) the actor is or purports to be a member of the clergy, the complainant is not married to the actor, and:

(i) the sexual contactoccurred during the course ofa meetinginwhichthe complainantsoughtor received religious or spiritual advice,
aid, or comfort from the actor in private; or

(i) the sexual contactoccurred during a period of time inwhich the complainantwas meeting on an ongoing basis withthe actorto seek
or receive religious or spiritual advice, aid, or comfortin private. Consent by the complainant is not a defense;

(m) theactorisanemployee, independentcontractor, orvolunteerofastate, county, city, or privately operated adult or juvenile correctional
system, or secure treatment facility, or treatment facility providing services to clients civilly committed as mentally ill and dangerous, sexually
dangerous persons, or sexual psychopathic personalities, including, but not limited to, jails, prisons, detention centers, or work release facilities,
andthecomplainantisaresidentofafacility orunder supervisionofthe correctional system. Consentbythe complainantisnotadefense;

(n) the actorprovidesoris an agentofan entity thatprovides specialtransportation service, the complainantusedthe special transportation
service,thecomplainantisnotmarriedtothe actor,andthe sexual contactoccurred during orimmediately before orafterthe actortransport-
ed the complainant. Consent by the complainant is not a defense; or

(0) the actor performs massage or other bodywork for hire, the complainant was a user of one of those services, and nonconsensual sexual
contact occurred during or immediately before or after the actor performed or was hired to perform one of those services for the complainant.

Minnesota State Community and Technical College Annual Security and Fire Safety Report

23



609.3451 Criminal Sexual Conduct in the Fifth Degree
Subdivision 1. Crime defined.

A person is guilty of criminal sexual conduct in the fifth degree:
(1) if the person engages in nonconsensual sexual contact; or

(2) the personengagesinmasturbation orlewd exhibition ofthe genitalsinthe presence ofaminorunderthe age of 16, knowing or havingreason
to know the minor is present.

609.2242 Domestic Assault
Subdivision 1. Misdemeanor.

Whoever does any of the following against a family or household member as defined in section 518B.01, subdivision 2, commits an assault and is
guilty of amisdemeanor:

(1) commits an act with intent to cause fear in another of immediate bodily harm or death; or
(2) intentionally inflicts or attempts to inflict bodily harm upon another.
Subd. 2. Gross misdemeanor.

Whoever violates subdivision 1 within ten years of a previous qualified domestic violence-related offense conviction or an adjudication of
delinquency is guilty of a gross misdemeanor and may be sentenced to imprisonment for not more than one year or to payment of a fine of not
more than $3,000, orboth.

Subd. 3. Domestic assaults; firearms.

(@) When a person is convicted of a violation of this section or section 609.221, 609.222, 609.223, 609.224, or 609.2247, the court shall determine
and make written findings on the record as to whether:

(1) the assault was committed against a family or household member, as defined in section 518B.01, subdivision 2;
(2) the defendant owns or possesses a firearm; and
(3) the firearm was used in any way during the commission of the assault.

(b) Ifthe courtdeterminesthatthe assaultwas of afamily orhousehold member, and thatthe offender owns orpossessesafirearmanduseditin
any way during the commission of the assault, it shall order that the firearm be summarily forfeited under section 609.5316, subdivision 3.

(c) Whenapersonisconvicted ofassaultingafamily orhousehold memberandisdeterminedbythe courttohave usedafirearminanyway during
commission of the assault, the courtmay order that the personis prohibited from possessing any type of firearm for any period longer than three
yearsorfortheremainderofthe person’slife. Apersonwhoviolatesthis paragraphis guilty ofagross misdemeanor. Atthe time ofthe conviction,
the court shall inform the defendant for how long the defendant is prohibited from possessing a firearm and that it is a gross misdemeanor to
violate this paragraph. The failure ofthe courtto provide thisinformationto adefendant does not affectthe applicability of the firearm possession
prohibition or the gross misdemeanor penalty to that defendant.

(d) Except as otherwise provided in paragraph (c), when a personis convicted of a violation of this section or section 609.224 and the court determines
that the victim was a family or household member, the court shall inform the defendant that the defendant is prohibited from possessing a firearm for
threeyearsfromthe date of convictionandthatitis agross misdemeanor offense toviolate this prohibition. The failure of the courtto provide this
information to a defendant does not affect the applicability of the firearm possession prohibition or the gross misdemeanor penalty to that defendant.

(e) Except as otherwise provided in paragraph (c), a person is not entitled to possess a pistol if the person has been convicted after August 1,
1992, orafirearmif a person has been convicted on or after August 1, 2014, of domestic assault under this section or assault in the fifth degree
undersection609.224 andthe assaultvictimwas afamily orhousehold memberasdefinedinsection518B.01, subdivision 2, unlessthreeyears
have elapsed fromthe date of convictionand, duringthattime, the person has notbeen convicted of any other violation of this section or section
609.224. Propertyrights maynotbe abated butaccess mayberestricted by the courts. Apersonwhopossessesafirearminviolation ofthis para-
graph is guilty of a gross misdemeanor.

() Exceptasotherwise providedinparagraphs (b)and (h), whenapersonis convicted of a violation of this section or section 609.221, 609.222,
609.223, 609.224, or 609.2247 and the court determines that the assault was against a family or household member, the court shall order the
defendantto transfer any firearms that the person possesses, within three business days, to a federally licensed firearms dealer, alaw enforcement
agency, or athird party who may lawfully receive them. The transfer may be permanent ortemporary, unless the court prohibits the person from
possessing a firearm for the remainder of the person'’s life under paragraph (c). Atemporary firearm transfer only entitles the receiving party to
possessthefirearm. Atemporary transfer does nottransfer ownership or title. Adefendant may nottransfer firearms to a third party who resides
with the defendant. If a defendant makes a temporary transfer, a federally licensed firearms dealer or law enforcement agency may charge the
defendantareasonable feetostore the person’sfirearms and may establish policies for disposal ofabandoned firearms, provided such policies
require that the person be notified by certified mail prior to disposal of abandoned firearms. For temporary firearms transfers under this para-
graph,alawenforcementagency, federally licensedfirearms dealer, orthird party shall exercise due care to preserve the quality and function of
the transferred firearms and shall return the transferred firearms to the person upon request after the expiration of the prohibiting time period
imposedunderthissubdivision, providedthe personisnototherwise prohibitedfrompossessingfirearmsunder state orfederallaw. Thereturnof
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temporarily transferred firearms to a person shall comply with state and federal law. If a defendant permanently transfers the defendant’s firearms
to alaw enforcement agency, the agency is not required to compensate the defendant and may charge the defendant a reasonable processing fee.
Alaw enforcementagency is not required to accepta person’s firearm under this paragraph. The court shall order that the person surrender all
permits to carry and purchase firearms to the sheriff.

(9) Adefendantwhoisorderedtotransferfirearms under paragraph (f) mustfile proof oftransferas providedforinthis paragraph. Ifthe transferis
madetoathird party, the third party mustsignanaffidavitunderoath before anotary public eitheracknowledging thatthe defendantpermanently
transferredthe defendant’s firearms to the third party or agreeing to temporarily store the defendant’s firearms until such time as the defendant
is legally permitted to possess firearms. The affidavit shall indicate the serial number, make, and model of all firearms transferred by the defendant
to the third party. The third party shall acknowledge in the affidavit that the third party may be held criminally and civilly responsible under sec-
tion 624.7144 if the defendant gains access to a transferred firearm while the firearm is in the custody of the third party. If the transferis to alaw
enforcement agency or federally licensed firearms dealer, the law enforcement agency or federally licensed firearms dealer shall provide proof of
transfer to the defendant. The proof of transfer must specify whether the firearms were permanently or temporarily transferred and include the
name ofthe defendant, date oftransfer,andthe serialnumber, make, and model ofalltransferredfirearms. The defendant shall provide the court
with a signed and notarized affidavit or proof of transfer as described in this section within two business days of the firearms transfer. The court
shall seal affidavits and proofs of transfer filed pursuant to this paragraph.

(h) When a person is convicted of a violation of this section or section 609.221, 609.222, 609.223, 609.224, or 609.2247, and the court determines
that the assault was against a family or household member, the court shall determine by a preponderance of the evidence if the person poses anim-
minentrisk of causinganotherpersonsubstantial bodily harm. Uponafinding ofimminentrisk, the courtshallorderthatthelocal lawenforcement
agency take immediate possession of all firearms in the person’s possession. The local law enforcement agency shall exercise due care to preserve
the quality and function of the defendant’s firearms and shall return the firearms to the person upon request after the expiration of the prohibit-
ingtime period, provided the person is not otherwise prohibited from possessing firearms under state or federal law. The local law enforcement
agency shall, upon written notice from the person, transfer the firearms to a federally licensed firearms dealer or a third party who may lawfully
receivethem. Before alocallawenforcementagencytransfersafirearmunderthis paragraph,the agency shallrequire thethird party orfederally
licensed firearmsdealerreceiving the firearm to submitan affidavitor proof of transfer that complies with the requirements for affidavits or proofs
oftransferestablishedin paragraph (g). The agency shallfile all affidavits or proofs of transfer received with the court within two business days of
thetransfer. Thecourtshallsealallaffidavits orproofs oftransferfiled pursuanttothis paragraph. Afederally licensedfirearmsdealerorthird party
who accepts afirearmtransfer pursuantto this paragraph shall comply with paragraphs (f) and (g) as if accepting transfer from the defendant. If
thelawenforcementagency doesnotreceive written notice fromthe defendantwithinthree business days, theagency may chargeareasonable
fee to store the defendant’s firearms. A law enforcement agency may establish policies for disposal of abandoned firearms, provided such policies
require that the person be notified via certified mail prior to disposal of abandoned firearms.

Subd. 4. Felony.

Whoever violates the provisions of this section or section 609.224, subdivision 1, within ten years of the first of any combination of two or more
previous qualified domestic violence-related offense convictions or adjudications of delinquency is guilty of a felony and may be sentenced to
imprisonment for not more than five years or payment of a fine of not more than $10,000, or both.

609.749 Stalking; Penalties
Subdivision 1. Definition.

As used in this section, “stalking” means to engage in conduct which the actor knows or has reason to know would cause the victim under the
circumstancestofeelfrightened, threatened, oppressed, persecuted, orintimidated, and causesthisreactiononthe partofthevictimregardless
of the relationship between the actor and victim.

Subd. 1a. No proof of specific intent required.

In a prosecution under this section, the state is not required to prove that the actor intended to cause the victim to feel frightened, threatened,
oppressed, persecuted, or intimidated, or except as otherwise provided in subdivision 3, paragraph (a), clause (4), or paragraph (b), that the actor
intended to cause any other result.

Subd. 1b. Venue.

(8 Whenacts constituting a violation of this section are committed in two or more counties, the accused may be prosecuted in any countyin
which one of the acts was committed for all acts in violation of this section.

(b) The conduct described in subdivision 2, clauses (4) and (5), may be prosecuted at the place where any call is made or received or, inthe case
of wireless or electronic communication or any communication made through any available technologies, where the actor or victim resides or
in the jurisdiction of the victim’s designated address if the victim participates in the address confidentiality program established by chapter 5B.
The conduct described in subdivision 2, clause (2), may be prosecuted where the actor or victim resides. The conduct described in subdivision
2, clause (6), may be prosecuted where any letter, telegram, message, package, or other object is sent or received or, in the case of wireless or
electroniccommunication orcommunication made through otheravailable technologies, where the actor orvictimresides orinthe jurisdic-
tion of the victim’s designated address if the victim participates in the address confidentiality program established by chapter 5B.
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Subd. 1c. Arrest.

Forallviolationsunderthissection, exceptaviolationofsubdivision 2, clause (7),apeace officermaymakeanarrestunderthe provisions ofsection
629.34. A peace officer may not make a warrantless, custodial arrest of any person for a violation of subdivision 2, clause (7).

Subd. 2. Stalking crimes.
A person who stalks another by committing any of the following acts is guilty of a gross misdemeanor:

(1) directly or indirectly, or through third parties, manifests a purpose or intent to injure the person, property, or rights of another by the
commission of an unlawful act;

(2) follows, monitors, or pursues another, whether in person or through any available technological or other means;
(3) returns to the property of another if the actor is without claim of right to the property or consent of one with authority to consent;

(4) repeatedly makes telephone calls, sends text messages, or induces a victim to make telephone calls to the actor, whether or not conversa-
tion ensues;

(5) makes or causes the telephone of another repeatedly or continuously to ring;

(6) repeatedly mails or delivers or causes the delivery by any means, including electronically, of letters, telegrams, messages, packages, through as-
sistive devices for people with visionimpairments or hearing loss, or any communication made through any available technologies or other objects;

(7) knowingly makesfalse allegations againstapeace officer concerningtheofficer’s performance of official dutieswithintenttoinfluence or
tamper with the officer’s performance of official duties; or

(8) usesanother’s personalinformation, withoutconsent, toinvite,encourage, orsolicitathird partytoengageinasexualactwiththe person.
For purposes of this clause, “personal information” and “sexual act” have the meanings given in section 617.261, subdivision 7.
Subd. 3. Aggravated violations.

(@) Apersonwho commits any ofthe following acts is guilty of afelony and may be sentenced toimprisonmentfor notmore thanfive years or
to payment of a fine of not more than $10,000, or both:

(1) commits any offense described in subdivision 2 because of the victim’s or another’s actual or perceived race, color, religion, sex, sexual
orientation, disability as defined in section 363A.03, age, or national origin;

(2) commits any offense described in subdivision 2 by falsely impersonating another;
(3) commits any offense described in subdivision 2 and possesses a dangerous weapon at the time of the offense;

(4) stalks another, as defined in subdivision 1, with intent to influence or otherwise tamper with a juror or a judicial proceeding or with
intent to retaliate against a judicial officer, as defined in section 609.415, or a prosecutor, defense attorney, or officer of the court, because
of that person’s performance of official duties in connection with a judicial proceeding; or

(5) commits any offense described in subdivision 2 against a victim under the age of 18, if the actor is more than 36 months older than
the victim.

(b) Apersonwhocommitsanyoffensedescribedinsubdivision2againstavictimunderthe age of18,iftheactorismorethan36 monthsolder
thanthe victim, and the actis committed with sexual or aggressive intent, is guilty of afelony and may be sentenced toimprisonmentfor not
more than ten years or to payment of a fine of not more than $20,000, or both.

Subd. 4. Second or subsequent violations;
felony.

(@) Apersonisguilty ofafelony who violates any provision of subdivision 2 withinten years of aprevious qualified domestic violence-related
offense conviction or adjudication of delinquency, and may be sentenced to imprisonment for not more than five years or to payment of a
fine of not more than $10,000, or both.

(b) A person is guilty of a felony who violates any provision of subdivision 2 within ten years of the first of two or more previous qualified
domestic violence-related offense convictions or adjudications of delinquency, and may be sentenced to imprisonment for not more than ten
years or to payment of a fine of not more than $20,000, or both.

Subd. 5. Pattern of stalking conduct.

(@) Apersonwhoengagesinapattern of stalking conductwithrespecttoasingle victimorone ormore members ofasingle household which
the actor knows or has reason to know would cause the victim under the circumstances to feel terrorized or to fear bodily harm and which
does cause this reaction on the part of the victim, is guilty of a felony and may be sentenced to imprisonment for not more thanten years or
to payment of a fine of not more than $20,000, or both.

(b) Forpurposes of this subdivision, a “pattern of stalking conduct” means two or more acts within a five-year period that violate or attempt
to violate the provisions of any of the following or a similar law of another state, the United States, the District of Columbia, tribe, or United
States territories:
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(1) this section;

(2) sections 609.185 to 609.205 (first- to third-degree murder and first- and second-degree manslaughter);
(3) section 609.713 (terroristicthreats);

(4) section 609.224 (fifth-degree assault);

(5) section 609.2242 (domesticassault);

(6) section 518B.01, subdivision 14 (violations of domestic abuse orders for protection);

(7) section 609.748, subdivision 6 (violations of harassment restraining orders);

(8) section 609.605, subdivision 1, paragraph (b), clauses (3), (4), and (7) (certain trespass offenses);
(9) section 609.78, subdivision 2 (interference with an emergency call);

(10) section 609.79 (obscene or harassing telephone calls);

(11) section 609.795 (letter, telegram, or package; opening; harassment);

(12) section 609.582 (burglary);

(13) section 609.595 (damage to property);

(14) section 609.765 (criminal defamation);

(15) sections 609.342 to 609.3451 (first- to fifth-degree criminal sexual conduct); or

(16) section 629.75, subdivision 2 (violations of domestic abuse no contact orders).

)
)
)
)

(c) Words set forth in parentheses after references to statutory sections in paragraph (b) are mere catchwords included solely for convenience
inreference. They are not substantive and may not be used to construe or limit the meaning of the cited statutory provision.

Subd. 6. Mental health assessment and treatment.

(@ Whenapersonis convicted of afelony offense underthis section, oranotherfelony offense arising out ofacharge based on this section,
the courtshall order anindependent professional mental health assessment of the offender’s need for mental health treatment. The court
may waive the assessment if an adequate assessment was conducted prior to the conviction.

(b) Notwithstanding sections 13.384, 13.85, 144.291 to 144.298, 260B.171, or 260C.171, the assessor has access to the following private or
confidential data on the person if access is relevant and necessary for the assessment:

(1) medical data under section 13.384;

(2) welfare data under section 13.46;

(3) corrections and detention data under section 13.85;

(4) health records under sections 144.291 to 144.298; and

(5) juvenile court records under sections 260B.171 and 260C.171.

Datadisclosed underthis sectionmay be used only for purposes ofthe assessmentand may notbe further disclosed toany otherperson, except
as authorized bylaw.

(c) Ifthe assessmentindicatesthatthe offenderisinneed ofand amenable to mentalhealthtreatment, the courtshallinclude inthe sentence
a requirement that the offender undergo treatment.

(d) The courtshall order the offender to pay the costs of assessment under this subdivision unless the offender is indigent under section 563.01.

Subd. 7. Exception.

Conductis nota crime underthis sectionifitis performed under terms of a valid license, to ensure compliance with acourt order, orto carry outa
specific lawful commercial purpose or employment duty, is authorized or required by a valid contract, or is authorized, required, or protected by state,
federal, or tribal law or the state, federal, or tribal constitutions. Subdivision 2, clause (2), does notimpair the right of any individual or group to engage
in speech protected by the federal, state, or tribal constitutions, or federal, state, or tribal law, including peaceful and lawful handbilling and picketing.

Subd. 8. Stalking; firearms.

(@) Whenapersonisconvicted ofastalking crime underthissectionandthe courtdeterminesthatthe personusedafirearminanywayduring
commission of the crime, the court may order that the person is prohibited from possessing any type of firearm for any period longer than
three years or for the remainder of the person’s life. A person who violates this paragraph is guilty of a gross misdemeanor. At the time of
the conviction, the court shallinform the defendant for how long the defendant is prohibited from possessing a firearm and thatitis agross
misdemeanor to violate this paragraph. The failure of the court to provide this information to a defendant does not affect the applicability of
the firearm possession prohibition or the gross misdemeanor penalty to that defendant.

(b) Exceptas otherwise providedinparagraph (a), whenapersonisconvicted of astalking crime underthis section, the court shallinformthe

Minnesota State Community and Technical College Annual Security and Fire Safety Report

27



defendantthatthe defendantis prohibited from possessing a firearm for three years from the date of conviction and thatitis agross misde-
meanor offense to violate this prohibition. The failure of the court to provide this information to a defendant does not affect the applicability
of the firearm possession prohibition or the gross misdemeanor penalty to that defendant.

(c) Exceptas otherwise providedinparagraph (a),apersonisnotentitled to possess apistolifthe personhas beenconvicted after August 1,
1996, of astalking crime under this section, or to possess afirearmif the person has been convicted on or after August 1, 2014, of a stalking
crimeunderthissection,unlessthreeyearshave elapsedfromthedate of convictionand,duringthattime, the personhasnotbeenconvicted
ofanyotherviolationofthissection. Property rights may notbe abated butaccess mayberestricted by the courts. Apersonwhopossessesa
firearm in violation of this paragraph is guilty of a gross misdemeanor.

(d) Ifthe courtdeterminesthataperson convicted of a stalking crime under this section owns or possesses afirearm and used itin any way
during the commission of the crime, it shall order that the firearm be summarily forfeited under section 609.5316, subdivision 3.

(e) Exceptas otherwise provided in paragraphs (d) and (g), whenapersonis convicted of a stalking crime under this section, the court shall
orderthedefendanttotransferanyfirearmsthatthe personpossesses, withinthree business days, toafederally licensedfirearmsdealer, a
lawenforcementagency, orathird party who may lawfully receive them. The transfer may be permanentortemporary. Atemporary firearm
transfer only entitles the receiving party to possess the firearm. Atemporary transfer does not transfer ownership ortitle. Adefendant may
nottransferfirearmsto athird party who resides withthe defendant. Ifadefendantmakes atemporarytransfer, afederally licensed firearms
dealerorlawenforcementagency may charge the defendantareasonable fee to store the person’s firearms and may establish policies for
disposal of abandoned firearms, provided such policies require that the person be notified via certified mail prior to disposal of abandoned
firearms. For temporary firearms transfers under this paragraph, a law enforcement agency, federally licensed firearms dealer, or third party
shall exercise due caretopreserve the quality and function ofthe transferred firearms and shall returnthe transferred firearms to the person
uponrequest after the expiration of the prohibiting time period imposed under this subdivision, provided the personis not otherwise prohib-
itedfrompossessing firearmsunderstate orfederallaw. The return oftemporarily transferredfirearmstoadefendantshall comply with state
and federal law. If a defendant permanently transfers the defendant’s firearms to a law enforcement agency, the agency is not required to
compensate the defendant and may charge the defendant a reasonable processing fee. A law enforcement agency is not required to accept a
person'’s firearm under this paragraph. The court shall order that the person surrender all permits to carry and purchase firearms to the sheriff.

() Adefendantwhoisorderedtotransferfirearmsunderparagraph (e) mustfile proofoftransferasprovidedforinthis paragraph. Ifthetrans-
feris made to a third party, the third party must sign an affidavit under oath before a notary public either acknowledging that the defendant
permanently transferred the defendant’s firearms to the third party or agreeing to temporarily store the defendant’s firearms until such time
as the defendant is legally permitted to possess firearms. The affidavit shall indicate the serial number, make, and model of all firearms trans-
ferred by the defendant to the third party. The third party shall acknowledge in the affidavit that the third party may be held criminally and
civillyresponsibleundersection624.7144ifthedefendantgainsaccesstoatransferredfirearmwhile the firearmisinthe custody of the third
party. Ifthe transferis to alaw enforcement agency or federally licensed firearms dealer, the law enforcement agency or federally licensed
firearms dealer shall provide proof of transfer to the defendant. The proof of transfer must specify whether the firearms were permanently
ortemporarily transferred and include the name ofthe defendant, date of transfer, and the serialnumber, make, and model of all transferred
firearms. Thedefendantshall provide the courtwith asigned and notarized affidavitor proofoftransferas describedinthis section withintwo
business days of the firearms transfer. The court shall seal affidavits and proofs of transfer filed pursuant to this paragraph.

(9) When a personis convicted of a stalking crime under this section, the court shall determine by a preponderance of the evidence if the
person poses animminentrisk of causing another person substantial bodily harm. Upon afinding ofimminentrisk, the courtshall order that
the local law enforcement agency take immediate possession of all firearms in the person’s possession. The local law enforcement agency shall
exercise due care to preserve the quality and function of the defendant’s firearms and shall return the firearms to the person upon request
after the expiration of the prohibiting time period, provided the person is not otherwise prohibited from possessing firearms under state or
federal law. The local law enforcement agency shall, upon written notice from the person, transfer the firearms to a federally licensed firearms
dealeror athird party who may lawfully receive them. Before alocal law enforcement agency transfers a firearm under this paragraph, the
agency shall require the third party or federally licensed firearms dealer receiving the firearm to submit an affidavit or proof of transfer that
complies with the requirements for affidavits or proofs of transfer established in paragraph (f). The agency shallfile all affidavits or proofs of
transfer received with the courtwithintwo business days of the transfer. The courtshall seal all affidavits or proofs of transfer filed pursuant
tothis paragraph. Afederally licensed firearms dealer or third party who accepts a firearm transfer pursuant to this paragraph shall comply
withparagraphs (e)and (f) asifaccepting transferfromthe defendant. Ifthe lawenforcementagency does notreceive written notice fromthe
defendant within three business days, the agency may charge a reasonable fee to store the defendant’s firearms. A law enforcement agency
may establish policiesfordisposal ofabandoned firearms, provided such policies require thatthe person be notified via certified mail priorto
disposal of abandonedfirearms.

SAFE AND POSITIVE OPTIONS
HOW TO BE AN ACTIVE BYSTANDER

Bystanders play a critical role in the prevention of sexual and relationship violence. They are individuals who observe violence or witness the
conditions that perpetuate violence. They are notdirectly involved but have the choice tointervene, speak up or do something aboutit. M State
wants to promote a culture of community accountability where bystanders are actively engaged in the prevention of violence without causing
further harm. We may not always know what to do even if we want to help. Below is a list of some ways to be an active bystander. If you or
someone else isinimmediate danger, dial 911 (8-911 from a campus phone). This could be when a person is yelling at or being physically abusive
towards another and it is not safe for you to interrupt.
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Watch out for your friends and fellow students/employees. If you see someone who looks like they could be in trouble or need help, ask if
they are ok.

Confront people who seclude, hit on, and try to make out with, or have sex with people who are incapacitated.

Speak up when someone discusses plans to take sexual advantage of another person.

Believe someone who discloses sexual assault, abusive behavior or experience with stalking.

Refer people to on- or off-campus resources listed in this document for support in health, counseling or with legal assistance.

Risk Reduction

Withnointenttovictimblameandrecognizingthatonlyabusersareresponsible fortheirabuse, the followingare some strategiestoreduce one’s
risk of sexual assault or harassment (taken from Rape, Abuse, & Incest National Network, www.rainn.org):

Be aware of your surroundings. Knowing where you are and who is around you may help you to find a way out of a bad situation.

Try to avoid isolated areas. It is more difficult to get help if no one is around.

Walk with purpose. Even if you don’t know where you are going, act like you do.

Trustyour instincts. If a situation or location feels unsafe or uncomfortable, it probably isn’t the best place for you to be.

Try not to load yourself down with packages or bags as this can make you appear more vulnerable.

Make sure your cell phone is with you and charged and that you have cab money.

Don’t allow yourself to be isolated with someone you don’t trust or someone you don’t know.

Avoid putting music headphones in both ears so that you can be more aware of your surroundings, especially if you are walking alone.

When you go to a social gathering, go with a group of friends. Arrive together, check in with each other throughout the evening, and leave
together. Knowing where you are and who is around you may help you find a way out of a bad situation.

Trustyourinstincts. If you feel unsafe in any situation, go with your gut. If you see something suspicious, contact law enforcementimmediately.
[local authorities can be reached by calling 911 in most areas of the U.S.]

Don’tleave your drink unattended while talking, dancing, using the restroom, or making aphone call. Ifyou've leftyour drink alone, just get
a newone.

Don’t accept drinks from people you don’t know or trust. If you choose to accept a drink, go with the person to the bar to order it, watch it
being poured, and carry it yourself. At parties, don’t drink from the punch bowls or other large, common open containers.

Watchoutforyourfriends, and vice versa. Ifafriend seems out of it, is way too intoxicated for the amount of alcohol they’ve had, or is acting
out of character, get him or her to a safe place immediately.

If you suspect you or a friend has been drugged, contact law enforcement immediately [local authorities can be reached by calling 911 in most
areas ofthe U.S.]. Be explicit with doctors so they can give you the correct tests (you will need a urine test and possibly others).

If you need to get out of an uncomfortable or scary situation here are some things that you can try:

0o Rememberthatbeinginthissituationisnotyourfault. Youdid notdo anythingwrong, itis the person who is making you uncomfortable
that is toblame.

o0 Betruetoyourself. Don’tfeel obligated to do anything you don’twantto do. “l don’twant to” is always a good enough reason. Do what
feels right to you and what you are comfortable with.

o0 Haveacode word with your friends or family so thatif you don’t feel comfortable you can call them and communicate your discomfort
withoutthe personyou are with knowing. Your friends or family can them come to getyou or make up agood excuse for youto leave.

o Lie. If you don’t want to hurt the person’s feelings it is better to lie and make up a reason to leave than to stay and be uncomfortable,
scared, or worse. Some excuses you could use are: needing to take care of a friend or family member, not feeling well, having somewhere
else that you need to be, etc.

Trytothink of an escape route. Howwould youtry to get of the room? Where are the doors? Windows? Are there people around who might
be able to help you? Is there an emergency phone nearby?

If you and/or the other person have been drinking, you can say that you would rather wait until your both have your full judgement before
doing anything you may regret later.

Sexual Misconduct Education and Prevention Programs

M State engages in comprehensive, intentional, and integrated programming initiatives, strategies, and campaigns intended to end dating violence,
domestic violence, sexual assault and stalking that:

A. Areculturallyrelevant, inclusive of diverse communities andidentities, sustainable, responsive to community needs, and informed by
research, or assessed for value, effectiveness, or outcome; and
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B. Considerenvironmentalrisk and protective factors as they occur on the individual, relationship, institutional, community and societal levels.

The College engages in educational programming to prevent domestic violence, dating/relationship violence, sexual assault and stalking. Education-
al programming consists of primary prevention and awareness programs for all incoming students and new employees and ongoing awareness and
prevention campaigns for students and employees that:

A. Identifies domestic violence, dating/relationship violence, sexual assault and stalking as prohibited conduct;

B. Defines what behavior constitutes domestic violence, dating/relationship violence, sexual assault, and stalking
C. Defines what behavior and actions constitute consent to sexual activity in the state of Minnesota and at M State.
D

Providessafeandpositive optionsforbystanderinterventionthatmaybe carried outbyanindividualtopreventharmorintervenewhen
thereisariskofdomesticviolence, dating/relationshipviolence, sexual assault, or stalking againstaperson otherthanthe bystander;

E. Providesinformation onrisk reduction so that students and employees may recognize warning signs of abusive behavior and how to avoid
potential attacks;

F. Providesan overview of information contained in the Annual Security and Fire Safety Reportin compliance with the Clery Act.
G. Provides procedures for reporting campus sexual assault; and,
H. Providesinformation on campus resources on sexual assault and organizations that support victims of sexual assault.

M State has developed an annual educational campaign consisting of presentations that include distribution of educational materials to students
and new employees; providing student’s online consent and respect training; presenting programs throughout the year, including information on
Sexual Violence Prevention and available resources.

Procedures for Reporting a Complaint

Afteranincidentof sexual assaultand domestic violence, the victim should consider seeking medical attention as soon as possible atalocal
medicalfacility. InMinnesota, evidence may be collected evenifyou choose notto make areportto law enforcement. Evidence willbe collected
by the hospital and released to law enforcement upon consent of the victim. The hospital musthave the name of the victim to collectand hold
evidence. Itisimportantthatavictim of sexual assaultnotbathe, douche, smoke, change clothing or clean the bed/linen/areawhere they were
assaulted ifthe offense occurred within the past 96 hours so that evidence as may be necessary to the proof of criminal activity may be pre-
served. Incircumstances of sexual assault, if victims do not optfor forensic evidence collection, health care providers canstilltreatinjuriesand
can take steps to address concerns of pregnancy and/or sexually transmitted disease. Victims of sexual assault, domestic violence, stalking, and
dating/relationship violence are encouraged to also preserve evidence by saving text messages, instant messages, social networking pages, other
communications, and keeping pictures, logs or other copies of documents, ifthey have any, thatwould be useful to college officials orlaw
enforcement. Althoughthe college strongly encourages allmembers ofits community to reportviolations of this policy to law enforcement, itis
the victim’s choice whetherornotto make suchareportandvictims have therightto declineinvolvementwith law enforcement. College
personnel will assist any victim in notifying local law enforcement if they so desire.

Ifyouhavebeenthevictim ofdomesticviolence, dating/relationshipviolence, sexual assault, or stalking, you should reporttheincident promptly
to the Title IX Coordinators (contact information on page 44) or online at: https://cm.maxient.com/reportingform.php? MNStateCTC&layout_id=6,
(if the victim so desires). M State will provide resources to person who have been victims of sexual assault, domestic violence, dating/relationship
violence, or stalking, and willapply appropriate disciplinary procedures to those whoviolate this policy. These procedures setforth beloware
intendedtoaffordapromptresponsetocharges of sexualassault,domestic ordating/relationshipviolence, and stalking, to maintain confidenti-
ality and fairness consistent with applicable legal requirements, and to impose appropriate sanctions on violators of this policy.

Astime passes, evidence may dissipate or become lost or unavailable, thereby making investigation, possible prosecution, disciplinary proceed-
ings, or obtaining protection from abuse orders related to an incident more difficult. If a victim chooses notto make acomplaintregarding an
incident, he orshe nevertheless should consider speakingwithaconfidential employee orlawenforcementto preserve evidence inthe event
that the victim changes their mind at a later date.

Procedures M State will Follow with a Crime of Domestic Violence, Dating Violence,
Sexual Assault and Stalking is Reported

M State has procedures in place that serve to be sensitive to those who report sexual assault, domestic violence, dating/relationship violence and
stalking, including informing the individuals of their right to file criminal charges as well as the availability of medical, counseling and support services,
and additional remedies to prevent contact between a complainant and respondent, such as housing, academic, transportation/parking and working
accommodations, ifreasonablyavailable. Studentsandemployeesshould contactthe Title IX Coordinator (contactinformationonpage 40).

If a report of domestic violence, dating/relationship violence, sexual assault or stalking is reported to the college, the college will follow the
procedures and standard of evidence as noted below:

Sexual Assault:
e Dependingonwhenreported (immediate vs. delayed report), the college will provide complainant with appropriate medical care referral.
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The college will assess immediate safety needs of complainant.

The college willassistthe complainantwith contactinglocallawenforcementifcomplainantrequests and provide complainantwith contact
information for local law enforcement.

The college will provide complainant with referrals to on- and off-campus confidential sources and mental health providers.

The college will assess need to implement supportive measures, such as housing or class schedule changes, mutual “No Contact” directive
between both parties, etc.

The college will provide a copy of the 1B.3 Sexual Violence policy and the correlating 1B.3.1 procedures to complainant and respondent and
inform both of the timelines for inquiry, investigation, live hearing and resolution.

The college will inform the complainant and respondent of the outcome of the investigation and resolution.

Thecollegewillenforcetheanti-retaliation policy and takeimmediate and separate actionagainstpartiesthatretaliate againstapersonwho
in good faith reports incidents of sex-based discrimination or for participation in an investigation od such cases.

Sexual assaultcases are referred toa Title IX Coordinator and are determined by the college’s 1B.3 Sexual Violence Policy using the preponderance
of the evidence standard.

Stalking:

The college will assess immediate safety needs of complainant.

The college willassistthe complainantwith contactinglocallawenforcementifcomplainantrequests and provide complainantwith contact
information for local law enforcement.

The college will provide complainant with referrals on how to apply for Protective Order or Harassment Restraining Order.
The college will provide complainant with referrals to on- and off-campus confidential sources and mental health providers.
The college will provide written information to complainant on how to preserve evidence.

The college will assess need to implement supportive measures, if appropriate.

The college will provide a “No Trespass” directive to the respondent if deemed appropriate.

The college will provide a copy of the 1B.3 Sexual Violence policy and procedures to complainant and respondent and inform both of the time-
lines for inquiry, investigation, live hearing, and resolution.

The college will inform the complainant and respondent of the outcome of the investigation and resolution.

The college will enforce the anti-retaliation policy and take immediate and separate action against parties thatretaliate againsta person for
complaining of sex-based discrimination or for participating in the investigation

Stalking cases are referred to the Title IX Coordinator and are determined by the college’s 1B.3 Sexual Violence Policy using the preponderance of
the evidence standard.

Guide for Stalking Victims: https://www.ag.state.mn.us/Consumer/Publications/VictimsOfStalking.asp

Domestic/Dating/Relationship Violence

The college will assess immediate safety needs of complainant.

The college willassistthe complainantwith contactinglocallawenforcementifcomplainantrequests and provide complainantwith contact
information for local law enforcement.

The college will provide complainant with referrals on how to apply for Protective Order or Harassment Restraining Order.
The college will provide complainant with referrals to on- and off-campus confidential sources and mental health providers.
The college will provide written information to complainant on how to preserve evidence.

The college will assess need to implement supportive measures, if appropriate.

The college will provide a “No Trespass” directive to the respondent if deemed appropriate.

The college will provide a copy of the 1B.3 Sexual Violence policy and procedures to complainant and respondent and inform both of the time-
lines for inquiry, investigation, live hearing and resolution.

The college will inform the complainant and respondent of the outcome of the investigation and resolution.

The college will enforce the anti-retaliation policy and take immediate and separate action against parties thatretaliate againsta person for
complaining of sex-based discrimination or for participating in the investigation

Domestic/dating/relationship violence cases are referred to a Title IX Coordinator and are determined by the college’s 1B.3 Sexual Violence Policy
using the preponderance of the evidence standard.
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Assistance for Victims: Rights and Options

Regardless of whetheravictim elects to pursue acriminal complaint, the college will assist victims of sexual assault, domestic violence, dating/
relationship violence, and stalking and will provide each victim with a written explanation of their rights. Such information will include:

The procedures victims should follow if a crime of dating violence, domestic violence, sexual assault or stalking has occurred;

Information about how the college will protect the confidentiality of victims and other necessary parties;

A statement that the institution will provide written notification to students and employees about victim services within the college and the
campus communities;

A statement regarding the college’s provisions about options for, available assistance in, and how to request accommodations and supportive
measures; and

An explanation of the procedures for institutional disciplinary action

Options for, available assistance in, and how to request changes to academic, living, transportation/parking, and work situations or supportive

measures.

In Minnesota, a victim of domestic violence, dating/relationship violence, sexual assault or stalking has the rights listed in the following table:

Type of Order

Rights of Victim

Institutions Responsibilities

. Harassment Restraining |

Orders

. Orders for Protection .
. No ContactOrder
. Domestic Abuse No .

Contact Order .

Please note: M State does .
not have the authority to

Right to be informed of prosecutor’s decision to decline prosecution or dismiss case along | ¢
with information about seeking a protective or harassment order at no fee.
Protection against employer retaliation for victims to take reasonable time off to attend .
order for protection or harassment restraining order proceedings.
Domestic abuse victims have ability to terminate lease without penalty or payment
Sexual assault victims can make confidential request for HIV testing of offender.

. Sexual assaultvictims do nothave to pay the cost of sexual assault examination

Sexual assault victims may not be required to undergo a polygraph examination in order
for an investigation or prosecution to proceed.

Notifylawenforcementif
aware ofviolation
Initiate disciplinary
proceedings appropriate
to status of the accused
(student,employee, etc.)
and willimpose sanctions
if the accusedisfound
responsible for violating

issue any of the orders listed order.
above.
Type of Order Who can see one Where Based on
Harassment Apersonwhoisavictimofharassment, the parent, Inthecounty ofresidenceof | Apersonwhois avictimof harassment, defined as:

Restraining Orders
(MN Statute
609.748)

guardian, or stepparentofaminorwhoisavictim of
harassment.

either party orinthe county
inwhich the alleged
harassment occurred.

asingleincidentofphysical orsexualassaultor
repeated incidents of intrusive or unwanted acts,
words, or gesturesthathave asubstantial ad-
verse effectonthe safety, security, or privacy of
another, regardless of the relationship between
the actor and the intended target;
targetedresidential picketing; and
apatternofattending publicevents afterbeing
notifiedthattheactor’'s presence attheeventis
harassing another.

Orders for
Protection
(MN Statute
518B.01)

Any family or household member personally or by a
family or household member, as a guardian as defined in
section524.1-201, clause (26) or, ifthe courtfinds thatit
isinthe bestinterests of the minor, by areputable adult
age 25 orolder on behalf of minor family or household
members. Aminorage 16 orolder may make apetition
ontheminor’'s own behalf againstaspouse orformer
spouse, or a person with whomthe minor has a child
incommon, ifthe courtdeterminesthatthe minorhas
sufficient maturity and judgment and thatitis in the
best interests of the minor.

The court having jurisdiction
overdissolutionactions, in
the county of residence of
either party, inthe county in
which a pending or
completed family court
proceeding involvingthe
parties ortheir minor
children was brought, or in
the county in which the
alleged domestic abuse
occurred.

In cases of domestic abuse.

No Contact Order
(MN Statute
629.715)

A judge in determining conditions for release from
custody.

Criminal court

Onits own motion or that of the prosecutor or
on request of the victim.

Domestic Abuse
No Contact Order

Victim/Complainant or court.
(MN Statute 629.75)

Criminal court

Against a defendantin a criminal proceeding or
ajuvenile offender in a delinquency proceeding
fordomestic abuse, harassment or stalking when
committed againstafamily orhousehold mem-
berincident, violation ofan order for protection,
violation of adomestic abuse no contact order.
(MN Statute 629.75)
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STATE OF MINNESOTA CRIME VICTIM RIGHTS

By law, victims of crime are to be notified of:

Their rights

Prosecution process and the right to participate in it

Contents of any plea agreement

Changes in court proceeding schedule when a victim has been subpoenaed or requested to testify

Final disposition of the case

Appeals filed by the defendant, the right to attend the oral argument or hearing, and the right to be notified of the final disposition
Proposed sentence modifications for the offender, including the date, time, and location of the review and the right to provide input
Release or escape of the offender from prison or a custodial institution or transfer to a lower security facility

Offender’s petition forexpungement

Right to requestrestitution

Right to apply for reparations

Information on the nearest crime victim assistance program or resource

Petitionto civilly commitan offender, outcome ofthat petition, and notice of the offender’s possible discharge/release from civilcommitment

Right to Protection from Harm
Victims of crime have the right to:

A secure waiting area during court proceedings
Request that home and employment address, telephone number, and birth date be withheld in open court
Request that law enforcement agency withhold their identity from the public

Protectionagainstemployer retaliation for victims and witnesses called to testify and for victims of violent crimes and their family members
who take reasonable time off to attend court proceedings

Tampering with a witness is a crime and should be reported.

Right to Participate in Prosecution

Victims of crime have therightto:

Requestaspeedytrial

Provide input in a pretrial diversion decision

Object orally or in writing to a plea agreement at the plea presentation hearing

Object orally or in writing to a proposed disposition or sentence

Inform the court of the impact of crime orally or in writing at the sentencing hearing

Inform the court at the sentencing hearing of social and economic impact of crime on persons and businesses in the community
Be present at the sentencing and plea presentation hearings

Submit a statement regarding the decision to discharge/release the offender from civil commitment

Right to Apply for Financial Assistance

Victims of violent crime may:

Apply for financial assistance (reparations) from the state if they have suffered economic loss as a result of the crime
Request the court to order the defendant to pay restitution if the defendant is found guilty or pleads guilty

Request that a probation violation hearing be scheduled 60 days prior to the expiration of probation if restitution has not been paid
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Domestic Violence, Sexual Assault, and Harassment Victims
These victims of crime have a right to:

e Beinformedofprosecutor’'sdecisiontodecline prosecution ordismissthe case alongwithinformationaboutseeking aprotective orharass-
ment order at no fee

e Protectionagainstemployerretaliation forvictimstotake reasonable time offto attend order for protection or harassmentrestraining order
proceedings

e Domestic abuse victims have the ability to terminate a lease without penalty

e Sexual assault victims can make a confidential request for HIV testing of a convicted offender

e  Sexual assault victims do not have to pay the cost of a sexual assault examination

e Sexualassaultvictimsmaynotberequiredtoundergoapolygraphexaminationinorderforaninvestigationorprosecutiontoproceed.
Source: https://dps.mn.gov/divisions/ojp/help-for-crime-victims/Pages/crime-victims-rights.aspx

M State complies with Minnesota law in recognizing orders of protection by notifying law enforcement upon learning of aviolation. Orders may include
Harassment Restraining Orders, Orders for Protection, No Contact Order, and Domestic Abuse No Contact Order. Any person who obtains an order
of protection from Minnesota or any other state should provide a copy to the Title IX Coordinator (or designee). A complainant may then meet with a
college official to develop a safety action plan to reduce risk of harm while on campus or coming and going from campus. This plan may include, butis
notlimited to: escorts to and from parking, special parking arrangements, changing classroom location or allowing a student to complete assignments
fromhome. Ifyou are need of a protection from abuse order, contact your local law enforcementagency for details on how request one.

The college may issue an institutional no contact order if deemed or at the request of the victim or accused. If the college receives areport that
suchaninstitutional no contactorder has beenviolated, the college willinitiate disciplinary proceedings appropriate to the status ofthe accused
(student, employee, etc.) and willimpose sanctions if the accused is found responsible for violating the institutional no contact order.

TYPE OF ORDER

WHO CAN FILE FOR ONE

WHERE TO GO FOR ASSISTANCE

CRITERIA FOR ORDER

Order for . Spouses Visitthe (Insert County) County Court- = physical harm, bodily injury, or assault;
Protection (OFP) . Former Spouses house. District Courtstaffwillhelpyou - theinfliction of fear ofimminentphysicalharm,
. Parents and Children complete the paperwork (Affidavit and bodily injury, or assault; or
Domestic Abuse . Persons related by blood Petition) needed to ask for a temporary = terroristic threats, within the meaning of
. Persons who live together or who have “exparte” OrderforProtection. Youare section 609.713, subdivision 1; criminal sexual
lived together in the past called the “Petitioner” and the person conduct, within the meaning of section 609.342,
*  Personswho have a child in common, youarefilingagainstis calledthe “Re- 609.343, 609.344, 609.345, or 609.3451; or
evenifthey have notbeenmarried or spondent.” interference
lived together (Statewho orwhat office) can assist withanemergency callwithinthemeaning of
¢ Personswho have anunborn childin studentsincompleting and filing OFP’s section 609.78, subdivision 2.
common and harassmentorders.
. Personsinvolvedinasignificantromantic
or sexualrelationship
Harassment Anybodywhodoesnotfallunderthecriteria Tofile aHarassment Restraining Order, Asingle incident of physical or sexual assault
Restraining Order for the Order for Protection. you must firstfill outa Court Adminis- or repeated incidents of intrusive or unwanted
(HRO) trationformtitled “Petitioner’s Affidavit | acts,words, orgesturesthathaveasubstan-
and Petitionfor HarassmentRestraining tial adverse effect orare intended to have
Order.” asubstantial adverse effectonthe safety,
Youmay pick upacopy ofthisformfrom | security, or privacy of another, regardless of
the (Insert County) County Service Cen- | therelationship betweentheactorandthe
ter, or download it from the Minnesota | intended target.
Court System’s web site. Provide as many
details as possible on the form and return
it to Court Administration.

*Criteria for Order reflects Minnesota Statutes

The institution does not publish the name of crime victims nor house identifiable information regarding victims in the Daily Crime Log or online.
Victims may request that directory information on file be removed from public sources by requestto the Registrar at 218.299.6894.

Accommodations and Supportive Measures Available for Victims

College officials willchange avictim’s academic, living, transportation/parking and working situations and take supportive measures afteranal-
leged sex offense, incident of domestic/dating violence or stalking if those changes are requested by the victim and are reasonably available. The
college willmake such accommodations or provide such supportive measures ifthey are reasonably available regardless of whether the victim
choosestoreportthe crime to local law enforcement. Examples of options for potential change to the academic situation may be to transferto a
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differentsection of a class, withdraw and take the class anothertime if there is no option for moving to a different section, etc. Potential changes
toliving situations may include moving to a differentroom, apartment or residence hall. Possible changes to work situation may include change
working hours. Possible changesintransportation/parking may include having the studentoremployee parkinadifferentlocation, assisting the
student or employee with an escort, assisting the student or employee with developing a safety action plan.

To request changes to academic, living, transportation/parking, working situations or supportive measures, a victim should begin by contacting a
Title IX Coordinator who can assistthem with options available for assistance inand howto request changes to academic, living, transportation/
parking, working, or protective measures. The Title IX Coordinator or designee will manage requests by collaborating with respective college de-
partments, such as: Academic Affairs, Human Resources, Housing and Residential Life, Student Affairs and Facilities. If a victim wishes to receive
assistance in requesting these accommodations, she/he should contact a counselor (Title IX Coordinator and Counselor contact information on
page 40) Tothe extent of the victim’s cooperation and consent, college offices, including Academic and Student Affairs, Housing and Residential Life,
Facilities, Social Work and Counseling will work cooperatively to assist in protecting the complainant’s health, physical safety, work and academic
status, pending the outcome of a formal college investigation of the complaint. Further, these offices will work together to protect victim privacy
and to ensure confidentiality and will assist the victim with reasonable accommodations. For example, if reasonably available, a complainant may
be offered changestoacademic, living, orworking situationsinaddition to counseling and assistance in notifying appropriate lawenforcement.

Victims may request that directory information on file with the college be withheld/suppressed by submitting a Release of Information form
www.minnesota.edu/forms. Assistance with this form can be obtained at Academic and Student Affairs on any M State campus or from the Support
Center at1.877.450.3322.

Regardless of whetherthe victim has opted out of allowing the college to share “directory information,” personally identifiable information about
the victim and other necessary parties will be treated as confidential and only shared with persons who have a specific need-to-know, i.e. those
who are investigating the report or those involved in providing support services to the victim, including accommodations and supportive measures.
By only sharing personally identifiable information with individuals on a need-to-know basis, the institution will maintain as confidential, any ac-
commodation or supportive measures provided to the victim to the extent that maintaining such confidentiality would notimpair the ability of the
institutionto provide the accommodations or protective measures. The college does not publishthe name of crime victims nor house identifiable
information regarding victims in campus’ Daily Crime Log.

Response to Sexual Violence and Title IX Sexual Harassment
(in accordance with Minnesota State Board/M State 1B.3.1 Procedure)

Part 1. Purpose
This procedure provides a process through which individuals alleging sexual violence may pursue a complaint, pursuant to Board Policy 1B.3 Sexu-
al Violence Policy prohibiting sexual violence.

Thisprocedureisintendedto protectthe rights and privacy ofboth the complainantand respondentand otherinvolvedindividuals, aswellasto
prevent retaliation andreprisal.

Part 2. Definitions
The definitions in Policies 1B.3 and 1B.1 also apply to this procedure.

Campus security authority
Campus security authority includes the following categories of individuals at a college or university:

1 Acollege or university security department;
2. Anyindividual who has campus security responsibilities in addition to a college or university security department;

3. Anyindividualororganizationidentifiedinacollege or university security policy asanindividual or organizationtowhich
students and employees should report criminal offenses;

4. Anofficial of acollege or university who has significant responsibility for student and campus activities, including, but not
limited to, student housing, student discipline, and campus judicial proceedings; advisors to recognized student organizations;
and athletic coaches. Professional counselors, whose official responsibilities include providing mental health counseling, and
who are functioning within the scope of their license or certification, are not included in this definition.

Complainant
An individual who is alleged to be the victim of conduct that could constitute sexual harassment (as defined by Title IX).

Educational program or activity

Includes locations, events, or circumstances over which the college or university exercised substantial control over both the respondent
andthe contextinwhichthe sexual harassment (as defined by Title IX) occurs, and alsoincludes any building owned or controlled by
any officially recognized student organization of the college or university.

Formal complaint

Adocumentfiled by acomplainantorsigned by the Title IX Coordinator alleging sexual harassment (as defined by Title IX) againsta
respondentandrequesting thatthe college oruniversity investigate the allegation of sexual harassment. Atthe time offiling the formal
complaintofsexualharassment(asdefined by Title IX),acomplainantmustbe participatinginorattemptingto participateintheeduca-
tion program or activity of the college or university with which the formal complaint is filed.
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Respondent
Anindividual who has beenreported to be the perpetrator of conduct that could constitute sexual harassment (as defined by Title IX).

Supportive measures

Non-disciplinary, non-punitive individualized services offered as appropriate, as reasonably available, and without fee or charge to the
complainant or respondent before or after the filing of aformal Title X complaint or where no formal complaint has beenfiled. Such
measuresare designedtorestore orpreserve equal accesstothe education programor activity withoutunreasonably burdening the
otherparty,includingmeasuresdesignedto protectthe safety ofall parties ortherecipient’'s educational environment, ordeter sexual
harassment. Supportive measures mayinclude, butare notlimited to, counseling, extensions ofdeadlines or other course-related
adjustments, modifications ofwork or class schedules, campusescortservices, mutual restrictions on contactbetweenthe parties,
changes in work or housing locations, leaves of absence, increased security and monitoring of certain areas of the campus. The Title IX
Coordinator is responsible for coordinating the effective implementation of supportive measures.

Title IX Coordinator
Employee(s) designated by the president to coordinate the college or university’s efforts to comply with its Title IX responsibilities and
Board Policies 1B.1and 1B.3. Acampus candelegate Title IX responsibilities to, forexample, adeputy or deputies, and/or aninvestigator.

Title IX sexual harassment
For purposes of Title IX, sexual harassment means conduct on the basis of sex that occurs in a college or university’s program or activity
in the United States that satisfies one or more of the following:

1 Anemployee ofthe college or university conditioning the provision of an aid, benefit, or service of the recipienton anindivid-
ual’s participation in unwelcome sexual conduct.

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive and objectively offensive that it effectively
denies a person equal access to the college or university’s education program or activity; or

3. Sexualassault; dating, intimate partner, and relationship violence; and stalking as defined in Board Policy 1B.3
Part 3. Reporting Incidents of Sexual Violence

Subpart A. Prompt reporting encouraged
Complainantsofsexualviolence and sexualharassment (as defined by Title X) mayreportincidentsatany time, butare strongly encouraged to
makereportspromptlyinordertobestpreserve evidence forapotentiallegalordisciplinary proceeding.

Complainantsare strongly encouragedto reportincidents of sexual violence to law enforcementfor the location where the incident occurred.
Complainants are also encouraged to contact the local victim/survivor services office, counseling and health care providers, campus Title IX coor-
dinators, or Minnesota State Colleges and Universities campus security authorities for appropriate action.

Subpart B. Assistance in reporting

When informed of an alleged incident of sexual violence and sexual harassment (as defined by Title IX), all Minnesota State Colleges and Univer-
sities students and employees are urged to encourage and assist complainants, as needed, to report the incident to local law enforcement, local
victim/survivor services, campus Title IX coordinator, or campus security authorities.

Campus security authorities, when informed of an alleged incident of sexual violence and sexual harassment (as defined by Title IX), shall prompt-
ly assist the complainant, as requested, including providing guidance in filing complaints with outside agencies, such as law enforcement; obtain-
ingappropriate assistance fromvictim/survivor services ormedicaltreatmentprofessionals; andfilingacomplaintwiththe Title IXCoordinator.

When appropriate, Minnesota State Colleges and Universities may pursue legal action against a respondent, including, but not limited to, trespass
orrestraining orders, in additionto disciplinary actionunderthe applicable student oremployee conductstandard. A college or university may
take actions it deems necessary or appropriate in response to all protection, restraining, or no-contact orders.

Subpart C. Required reports

Any campus security authority or any college or university employee with supervisory or student-advising responsibility who has been informed

of an alleged incident of sexual violence and sexual harassment (as defined by Title IX), shall follow college or university procedures for making

areportforthe annual crime statisticsreport. Inaddition, the campus security authority orany college or university employee with supervisory
or student-advising responsibility who has been informed of an alleged incident of sexual violence and sexual harassment (as defined by Title IX)
shall report to the Title IX Coordinator, in order to initiate any applicable investigative or other resolution procedures.

Campus security authorities may be obligated toreportto law enforcementthe factthata sexual assaulthas occurred, butthe name of or other
personally identifiable information aboutthe complainant will be provided only with the consent of the complainant, exceptas may be required
or permitted by law.

Subpart D. Mandatory reporting of abuse or neglect of children or vulnerable adults

Minnesota law provides special protection for children under 18 and vulnerable adults. These laws, Minnesota Statutes sections 626.556 and
626.557, identify those who are mandated to report neglect or abuse of children under 18 and maltreatment of vulnerable adults. Faculty,
student teachers or clinical participants, day care personnel, and others involved in education or services to children or vulnerable adults may
be considered mandated reporters under both ofthese laws. Reports of abuse or neglect ofa child or vulnerable adult, mustbe made tolaw
enforcement or state or county social service agencies.

Part 4. Confidentiality of reporting

Confidential reports
Because of laws concerning government data contained in Minn. Stat. Ch. 13 Government Data Practices, colleges and universities cannot guar-
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antee confidentialitytothosewhoreportincidents of sexualviolence exceptwherethosereportsare privileged communicationswithlicensed
healthcare professionals. Some off-campusreportsalsomaybelegally privileged by law, suchasreportsto clergy, private legal counsel, or
healthcare professionals.

Part 5. Policy notices

Subpart A. Distribution of policy to students

Eachcollege oruniversity shall,ata minimum, atthe time of registration make available to each studentinformation aboutits sexual violence
andsexualharassment(asdefined by Title X) policyand procedure), includingitsonline reporting systemthatallows foranonymousreporting,
andshalladditionally postacopy ofits policy and procedure atappropriate locations oncampus andin appropriate handbooks atalltimes. Acol-
lege oruniversity may distribute its policy and procedure by posting onan Internetor Intranet website, provided all students are directly notified
of how to access the policy by an exact address, and that they may request a paper copy.

Subpart B. Distribution of policy to employees

Colleges, universities, and the system office shall make available to all employees a copy of the sexual violence and sexual harassment (as defined
by Title IX) policy and procedure. Distribution may be accomplished by posting onan Internetor Intranetwebsite, provided allemployees are
directly notified of the exact address of the policy and procedure as well as the option of receiving a paper copy upon request.

Subpart C. Required notice
Each college or university shall have a sexual violence and sexual harassment (as defined by Title IX) policy, which must include the notice provi-
sions in thispart.

1. Noticeof Title IX Coordinator. Each college and university must notify applicants for admission and employment, students, employees,
and allunions holding collective bargaining agreements with the college or university ofthe name or title, office address, electronic
mail address, and telephone number of the employee or employees designated as the Title IX Coordinator.

2. Noticeofnon-discrimination.Each college and university must notify applicants foradmission and employment, students,
employees and all unions holding collective bargaining agreements with the college and university that the college or university does
not discriminate on the basis of sex in the education program or activity that it operates, and thatitis required by Title IX notto
discriminate insuchamanner. Inquiries aboutthe application of Title IXmay be referred to the Title IX Coordinator and/or to the United
States Department of Education.

3. Notice of complainantoptions
Following a report of sexual violence the complainant must be promptly notified of:

a.  Whereandhowtoobtainimmediate medical assistance. Complainants should beinformedthattimely reportingand amedi-
cal examination within 72 hours are critical in preserving evidence of sexual assault and proving a criminal or civil case against
aperpetrator. Complainants should be told, however, that they may reportincidents of sexual violence atany time.

b. Whereandhowtoreportincidents ofsexualviolencetolocallawenforcementofficials, and/orappropriate college, universi-
ty, or system contacts for employees, students, and others. Such contacts should be identified by name, location, and phone
number for 24-hour availability, as applicable.

¢.  Resources forwhere and how complainants may obtain on- or off-campus counseling, mental health, or other support services.

4. Notice of complainantrights
Complainants must be notified of the following:

a. Theirrightto make a report with local law enforcement officials in sexual assault cases.

b.  Rightsunderthecrimevictimsbill ofrights, Minn. Stat. §8611A.01-611A.06, including therightto assistance fromthe Crime
Victims Reparations Board and the commissioner of public safety.

¢.  Availability of promptassistance from campus officials, uponrequest, innotifying the appropriate campusinvestigating au-
thorities and law enforcement officials, and, at the direction of law enforcement authorities, assistance in obtaining, securing,
and maintaining evidence in connection with a sexual violence incident.

d.  Assistance available from campus authorities in preserving for a sexual violence complainant materials relating to a campus
disciplinary proceeding.

e. Complaintsofincidents ofsexual violence madetocampus security authorities mustbe promptly and appropriately resolved.

f.  Uponasexualassaultcomplainant’srequest, the college, university, or system office may take action and other supportive
measuresto preventunwanted contact with the alleged assailant, including, but notlimited to, transfer ofthe complainant
and/ortherespondenttoalternative classes, ortoawork site ortoalternative college-ownedhousing, ifsuchalternatives are
available and feasible.

g. Uponrequest, studentswho reported sexual assaultstothe college or university and subsequently chose to transferto
anothercollege oruniversity will be provided with information about resourcesforvictims of sexual assaultatthe college or
university to which the complainant is transferring.

Part 6. Investigation and Disciplinary Procedures

Subpart A. General principles
College and university investigation and disciplinary procedures concerning allegations of sexual violence and sexual harassment (as defined by

Minnesota State Community and Technical College Annual Security and Fire Safety Report

37



Title 1X) against employees or students must:

1 Berespectful of the needs and rights of individuals involved and treat them with dignity;
Not suggest the complainant was at fault for the sexual assault or should have behaved differently to prevent the assault;
Proceed as promptly as possible;

Permitastudentcomplainantand astudentrespondentto have the same opportunity tohave anappropriate supportpersonoradvi-
sor presentatany interview or hearing, inamanner consistentwith the governing procedures and applicable data practices law;

Afford employees the right to representation consistent with the appropriate collective bargaining agreement or personnel plan;
Be conducted in accordance with applicable due process standards and privacy laws;
Simultaneously inform boththe complainantandrespondentofthe outcomeinatimely manner, as permitted by applicable privacy law.

Bebasedonapreponderance ofevidence standard, meaning thatitismore likelythannotthatthe policy, procedure, orcode hasbeen
violated.

The pastsexual history ofthe complainantand respondentmustbe deemedirrelevantexceptasthathistory may directly relate tothe incident
being considered.

Arespondent’s use ofanydrug,including alcohol, judgedto berelated to an offense maybe considered tobe anexacerbating ratherthan miti-
gating circumstance.

Subpart B. Relationship to parallel proceedings

In general, college, university, and system office investigation and disciplinary procedures for allegations of sexual violence and sexual harass-
ment (as defined by Title IX) will proceedindependent of any actiontakenin criminal or civil courts. A college or university need not, and inmost
cases should not, delay its proceedings while a parallel legal action is ongoing. If a college or university is aware of a criminal proceeding involving
theallegedincident, they may contactthe prosecuting authority to coordinate whenfeasible. Criminal or civil court proceedings are nota substi-
tute for college, university, and system office procedures.

Subpart C. Memorandum of understanding with local law enforcement

Eachcollege oruniversity shallenterintoamemorandum ofunderstanding with the primary lawenforcementagenciesthatserve theircam-
pus(es). Priortothe startofeachacademicyear, each college oruniversity shall distribute an electronic copy ofthe MOU to allemployees on
the campusthatare subjecttothe memorandum. Collegesanduniversities are exemptfromthe MOU requirementifthey andlocal or county
law enforcement agencies establish a sexual assault protocol team to facilitate effective cooperation and collaboration between the college or
university and lawenforcement.

Subpart D. False statements prohibited

Colleges, universities, and the system office take allegations of sexual violence and sexual harassment (as defined by Title IX) very seriously and
recognize the consequences such allegations may have on arespondent as well as the complainant. Any individual who knowingly provides false
information regarding the filing of acomplaint orreport of sexual violence, orwho provides false information during the investigation of such a
complaintorreport, may be subjecttodiscipline or,under certain circumstances, legal action. Complaints of conductthat are found nottovio-
late policy are not assumed to be false.

Subpart E. Sanctions

Sanctionsthatmaybeimposedifafindingismadethatsexualviolenceandsexualharassment(asdefinedby TitleIX) hasoccurredinclude, but
are notlimitedto, discipline uptoandincluding suspension, orexpulsion of students, or discipline, uptoandincluding terminationfromemploy-
ment, as provided in the applicable bargaining agreement or compensation plan, for employees. The appropriate sanction will be determined on
a case-by-case basis, taking into account the severity of the conduct, the student’s or employee’s previous disciplinary history, and other factors
as appropriate.

Witnesses orvictims whoreportingoodfaith anincident of sexual violence will notbe sanctioned by the college, university, or system office for
admitting in the report to a violation of the student conduct policy on the use of alcohol or drugs.

Subpart F. Retaliation prohibited
Actionsbyastudentoremployeeintended asretaliation, reprisal, orintimidation againstanindividual formaking acomplaintor participatingin
any way in a report or investigation under this policy are prohibited and are subject to appropriate disciplinary action.

Part 7. Investigation and Resolution
Thecollege, university or systemoffice hasadutytotake timelyand appropriate actionto stop behavior prohibited by Board Policy 1B.3, conduct
investigations and take appropriate action to prevent recurring misconduct.

Subpart A. Informal resolution

Acollege oruniversity may offeran informal resolution process ifaformal complaintis filed and after providing both parties anotice ofallega-
tions. The parties mustvoluntarily consent, inwriting, to the informal resolution process. Atanytime before agreeingtoaresolution, any party
has the rightto withdraw from the informal resolution process and resume the process with respect to the formal complaint. This procedure
neither prevents norrequiresthe use ofinformal resolution by individuals who believe they have been subjectto conductinviolation of Board
Policy 1B.3. Informal resolution shall not be used to resolve allegations that an employee sexually harassed a student.

Subpart B. Information privacy
Confidentiality of information obtained during an investigation cannot be guaranteed; such information, however, will be handled in accordance
with applicable federal and state data privacy laws.
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Subpart C. Processing the complaint
The Title IX Coordinator must be contacted in order to initiate a complaint under this procedure. The Title IX Coordinator shall determine the process
used in each complaint based on the complexity of the allegations, the number and relationship of individuals involved, and other pertinent factors.

1.

6.

Jurisdiction. The Title IX Coordinator shall:

a. determine whether the complaint is one which should be processed through another system office, college or university
procedure available to the complainant;

b. if appropriate, direct the complainant to that procedure as soon as possible; and

c¢. forsexual harassment complaints, (as defined by Title IX), determine whether or not the complaint involves the education
program or activity of the college or university and whether the incident occurred in the United States.

Conflicts. TheTitle IXCoordinator shouldidentifytothe presidentorchancellor/designee anyreal orperceived conflictofinterestin
proceedingastheTitle IXCoordinator, forthedecision-maker,and/orforany persondesignatedtofacilitate aninformalresolution for
aspecificcomplaint. Ifthe presidentorchancellor/designee determinesthataconflictexists, another Title IX Coordinator, decision-
maker, or person facilitating an informal resolution must be assigned.

Information provided to complainant. At the time the complaint is made, the Title IX Coordinator shall:
a. inform the complainant of the provisions of the Board Policy 1B.3 and this procedure;
b. provide a copy of or Web address for Board Policy 1B.3 and this procedure to the complainant;

c¢. determinewhetherotherindividualsare permittedtoaccompanythe complainantduringinvestigatoryinterviewsandthe
extent of theirinvolvement;

d. inform the complainant of the provisions of Board Policy 1B.3 prohibiting retaliation;
e. discuss the availability of supportive measures; and
f. explain the process for filing a formal Title IX complaint

Complaintdocumentation. The Title IX Coordinator shall insure that the complaintis documented in writing. The Title IX Coordinator
may request, but notrequire the complainant to document the complaintin writing using the complaint form of the system office,
college or university.

Information provided to therespondent. Atthe timeinitial contactis made with the respondent, the Title X Coordinator shall
informthe respondentinwriting ofthe existence and general nature ofthe complaintand the provisions of the sexual violence policy,
including the name of the complainant. At the initial meeting with the respondent, the Title IX Coordinator shall:

a. provide a copy of or Web address for Board Policy 1B.3 and this procedure to the respondent;

b. providesufficientinformation tothe respondentconsistentwith federaland state dataprivacy laws to allowthe respondent
to respond to the substance of the complaint;

c. explaintotherespondentthatinadditiontobeinginterviewed bythe Title IX Coordinator, the respondentmay provide a
written response to the allegations;

d. determine whether other individuals are permitted to accompany the respondent during investigative interviews and the
extent of theirinvolvement;

e. discuss the availability of supportive measures;
f. inform the respondent of the provisions of Board Policy 1B.3 prohibiting retaliation; and
g. utilize the template notice of allegations.
Investigatory process. The Title IX Coordinator shall:
a. conductafact-finding inquiry or investigation into the complaint, including appropriate interviews and meetings;
b. inform the witnesses and other involved individuals of the prohibition against retaliation;
c. create, gather and maintain investigative documentation as appropriate;

d. discloseappropriate informationtoothersonly onaneedtoknowbasis consistentwith state and federallaw, and provide a
data privacy notice in accordance with state law;

e. handle all data in accordance with applicable federal and state privacy laws
f. include an objective evaluation of all relevant evidence —including both inculpatory and exculpatory evidence.

g. Presumethattherespondentisnotresponsibleforthealleged conductuntiladeterminationregardingresponsibilityismade
at the conclusion of the investigation process.

h.  Notrequire,allow,relyupon, orotherwise use questions orevidence thatconstitute, or seek disclosure of, information pro-
tected under alegally recognized privilege, unless the person holding such privilege has waived the privilege.

i. ForformalTitle  Xcomplaints, before completingtheinvestigationreport, sendtoboththe complainantandtherespondent
andtheiradvisors, ifany, the evidence subjecttoinspection and review. Both the complainantand the respondent must
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have atleastten (10)calendardaysto submitawrittenresponsetotheevidence, whichthe Title IX Coordinatorwillconsider
before completing theinvestigative report. Both parties and their advisors may use the information solely for purposes of
proceedings pursuant to this policy.

j.  Createaninvestigativereportthatfairlysummarizesrelevantevidence and, atleastten (10) calendardayspriortoaformal
hearing, sendtoeach party andthe party’s advisor, ifany, the investigative reportin an electronic formatorahard copy, for
their review and written response.

7. Interim actions

a. Employeereassignment oradministrative leave. Under appropriate circumstances, the president or chancellor may, in
consultationwith systemlegalcounselandlaborrelations, reassignor place anemployee onadministrative leave atany
pointintime during the report/complaint process. Indetermining whetherto place an employee on administrative leave or
reassignment, considerationshallbe giventothe nature ofthe allegedbehavior, the relationships betweenthe parties, the
contextinwhichthe alleged incidents occurred and other relevant factors. Any action taken must be consistent with the
applicable collective bargaining agreement or personnel plan.

b. Studentsummary suspension orotheraction.Underappropriate circumstances, the president or designee may summarily
suspendastudentatany pointintimeduringthe report/complaintprocess. Asummary suspensionmaybeimposedonlyin
accordance with Board Policy 3.6 and associated system procedures. After the student has been summarily suspended, the
report/complaint process should be completed within the shortest reasonable time period, not to exceed nine (9) class days.
Duringthe summary suspension, the studentmay notenterthe campus or participate inany college oruniversity activities
withoutobtaining prior permissionfromthe presidentordesignee. Othertemporary measures may betakeninlieu of sum-
mary suspension where the president or designee determines such measures are appropriate.

8. Nobasistoproceed. Atany point during the processing of the complaint, the Title X Coordinator may determine thatthere is no basis to
proceed under Board Policy 1B.3. The Title IX Coordinator may refer the complaint as appropriate to other college or university officials.
Ifthe conduct alleged in the formal Title IX complaint would not constitute Title IX sexual harassment even if proved, did not occur in the
college or university’s education program or activity, or did not occur against a person in the United States, then the college or university
must dismiss the formal complaint. The college or university may dismiss a formal Title IX complaint or any allegations therein any time
during the investigation or hearing if a complainant notifies the Title IX Coordinator in writing that the complainant would like to withdraw
the formal complaint or any allegations therein; the respondent is no longer enrolled or employed by the college or university; or specific
circumstances prevent the college or university from gathering evidence sufficient to reach a determination as to the formal complaint or
allegationstherein. The college or university must promptly notify both the complainantand the respondent of any dismissal.

9. Timely completion. Colleges, universities and the system office shall provide resources sufficient to complete the investigative process
and issue awritten response in a timely manner after a complaint is made, unless reasonable cause for delay exists. Reasonable cause
mayinclude considerationssuchasthe absence ofthe party,aparty’s advisororawitness; concurrentlawenforcementactivity orthe
need for language assistance or accommodation of disabilities. The Title IX Coordinator shall notify the complainant and respondent if
thewrittenresponseis notexpectedtobeissuedwithinatimelymanner. The college, university or system office mustmeetany appli-
cable shorter time periods, including those provided in the applicable collective bargaining agreement.

Subpart D. Decision process
Iftheabove methods, including the informalresolution process, have notresolved the complaintwithinareasonable period oftime tothe satis-
faction of the Title IX Coordinator, the procedures in this subpart must be followed.

1. Title X Coordinator. The Title IX Coordinator shall:
a. Prepare an investigationreport.
b. Refer the matter for a formal hearing.

2. FormalHearing.Formalhearingsfor Title IX sexual harassmentcomplaints will be conducted by the Office of Administrative
Hearings pursuanttotherulesforadministrative hearings. Ifeitherthe complainantorrespondentdoes nothave anadvisorforthe
formalhearing, the college or university mustprovide anadvisorwithoutfee orcharge tothe complainantorrespondent. Colleges
and Universities shallmaintainaroster of advisors forthis purpose. Therole ofthe advisor forthe respondentisto conduct cross-
examination on behalf ofthe respondent. Atthe conclusion ofthe formal hearing, the administrative law judge willissue awritten
recommendation for a final decision made by the college or university decision-maker.

3. Decision-maker.Afterreceiving the reportandrecommendation prepared by the administrative lawjudge, the decision-maker shall:
a. Decide whether the policy has been violated; and
b.  On appropriate sanctions if the policy has been violated;
c. Issue awritten determination that must include;
1 identification of the allegations potentially violating this policy;

2. adescription ofthe procedural steps taken from the receipt of the formal complaint through the determination,
includingany notificationstothe parties, interviewswith partiesandwitnesses, site visits, methods usedto gather
other evidence, and hearing help;

3. findings of fact supporting the determination;
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4. conclusions regarding application of the policy to the facts;

5 astatementof,andrationale,fortheresultastoeachallegation,including determinationregarding responsibility,
any disciplinary sanctions the college or university imposes on the respondent, and whether remedies designed to
restore orpreserve equalaccesstothecollege oruniversity’s education programor activity willbe provided by the
college or university to the complainant; and

6. thecollege oruniversity’s procedures and permissible bases for the complainantand respondent to appeal.

The written determination may satisfy these elements by adopting portions of the report and recommendation. The decision-maker must provide
the written determination to the parties simultaneously. The determination regarding responsibility becomes final either on the date thatthe
college or university provides the parties with written determination of the result of the appeal; orif an appeal is filed; or if an appeal is not filed,
the date on which an appeal would no longer be considered timely.

Thecollege, university, or system office shalltake the appropriate corrective actionbased onresults ofthe investigation, and the Title IXCoor-
dinatorshallmakeappropriateinquiriestoascertainthe effectiveness ofany corrective ordisciplinary action. Complainantsareencouragedto
reportanysubsequentconductthatviolatesBoard Policy 1B.3,aswellasallegations ofretaliation. Disciplinary action for studentsmayinclude
any sanctions the college or university imposes for any student conduct matters, up to and including expulsion. Disciplinary action for employees
may include any discipline allowed underthe applicable collective bargaining agreementor personnel plan, upto and including termination.

Written notice to partiesrelating to discipline, resolutions, and/or final dispositions resulting from the report/complaint process is deemed to
be official correspondence from the college, university, or system office. In accordance with state law, the college, university, or system office is
responsible for filing the complaint disposition concerning complaints against employees with the Commissioner of Minnesota Management and
Budget within 30 days of final disposition.

Part 8. Appeal

Subpart A. Filing an appeal

The complainantortherespondentmay appeal the decision ofthe decision-maker. An appeal mustbe filed inwriting with the president or des-
igneewithinten (10) calendardaysafter notification ofthe decision. The appeal muststate specificreasons why the complainantorrespondent
believesthedecisionorsentence wereimproper. Inacomplaintagainstapresidentorotherofficialwhoreportsdirectly tothe chancellor,anap-
pealmaybe considered bythe chancellorwhetherornotthe chancellor served asthe decision-maker. Inaddition, foraformal Title IXcomplaint,
both the complainant and respondent may appeal a dismissal of a formal complaint.

Subpart B. Appeal process

Thepresidentordesignee shallreviewthe recordand determinewhethertoaffirm ormodify the decision. Grounds forappealinclude procedural
irregularity thataffected the outcome, new evidence thatwas notreasonably available atthe time the determination regarding responsibility or
dismissalwas made that could affectthe outcome ofthe matter, and a conflict ofinterest or bias by the Title X Coordinator, or decision-maker
thataffected the outcome ofthe matter. The presidentor designee mayreceive additionalinformationifthe presidentordesignee believes such
information would aidinthe consideration ofthe appeal. The decision on appeal mustbe made withinareasonable time and the complainant,
respondentand Title IX Coordinator mustbe notifiedinwriting ofthe decision, consistentwith applicable state and federal dataprivacy laws. The
decisiononappeal exhausts the complainant’s and respondent’s administrative remedies under this procedure exceptas provided herein.

Part 9. Education and Training

Thecolleges, universities, and system office shall provide education andtraining programs to promote awareness and preventdiscrimination/harass-
ment, such as educational seminars, peer-to-peer counseling, operation of hotlines, self-defense courses, and informational resources. Education
andtraining programs shouldinclude education about Board Policy 1B.3andthis procedure. All colleges, universities, and the system office shall pro-
mote awareness of Board Policy 1B.3 and this procedure, and shall publicly identify the Title IX Coordinator. A college or university must ensure that
Title IX Coordinators, investigators, decision-makers, and any person who facilitates aninformal resolution policy, received training on Title IX sexual
harassment complaints. Any materials usedtotrain Title IX Coordinators, investigators, decision-makers, and any person who facilitates aninformal
resolution process on handling formal Title X complaints must be made publicly available onthe college or university’s website.

Sexual Violence Prevention and Education

SubpartA.Campus-widetraining
Colleges, universities, and the system office shall:

1 Includeintheirsexualviolence policy adescription ofeducational programsthatthey offerto students and employeesto promote the
awareness of sexual violence offenses, including sexual violence prevention measures and procedures for responding to incidents;

2. Provide training on awareness of sexual violence prevention measures and procedures for responding to incidents of sexual violence. At
a minimum, all incoming students and all new employees must be provided with this training;

3. Emphasizeintheireducationalprogramstheimportance of preservingevidence for proof ofacriminal offense, safe and positive op-
tions for bystander intervention, and information on risk reduction to recognize warning signs of abusive behavior and risk associated
with the perpetration of sexual violence.

Subpart B. Other training and education

Colleges and universities and affiliated student organizations are encouraged to develop educational programs, brochures, posters, and other
means ofinformationtodecrease theincidence of sexualviolenceandadviseindividuals ofthelegaland otheroptions availableiftheyarethe
complainants of an incident or if they learn of such an incident.

Subpart C. Training for individuals charged with decision-making authority
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Prior to serving as either an investigator or decision-maker for complaints under this procedure, administrators shall complete investigator or
decision-maker training provided by the system office.

Investigators/decision-makers, campus security officers, and anyone else involved in the adjudication process must receive annual training on the
issuesrelatedtodomesticviolence, datingviolence, sexualassault,and stalkingand howto conductaninvestigationand hearing processthat
protects the safety of victims and promotes accountability.

Part 10. Maintenance of Report/Complaint Procedure Documentation

During and uponthe completion of the complaint process, the complaintfile must be maintained in asecure location in the office of the Title IX
Coordinatorforthecollege, university orsystemoffice, foraperiod ofseven (7)years, inaccordance withthe applicablerecordsretention sched-
ule. Accesstodatamustbeinaccordance withtherespective collective bargainingagreementorpersonnel plan, the Minnesota Government
Data Practices Act, the Family Educational Rights and Privacy Act, and other applicable law. Information on reports of incidents of sexual violence
that are made to campus security authorities must be documented in accordance with the Jeanne Clery Disclosure of Campus Security and Cam-
pus Crime Statistics Act, codifiedat20U.S.C. 8§ 1092 (f). Theinformation willbe usedtoreportcampus crime statistics on college and university
campuses as required by the Clery Act.

Each college, university and the system office shall annually report statistics on sexual assaults to the Minnesota Office of Higher Education. Addi-
tionally, the report must be published on each college and university website in accordance with state law.

On and Off Campus Services for Victims

Uponreceipt of areport of domestic violence, dating violence, sexual assault or stalking, the college will provide written notification to students
and employees about existing assistance with and/or information about obtaining resources and services including counseling, health, mental
health, victim advocacy, legal assistance, visa and immigration assistance, student financial aid and assistance in notifying appropriate local law
enforcement. The resources include the following:

On Campus

Emergency

Police, Fire DepartmMeENt, AMDUIBNCE. ......... ittt ettt ettt e et e e ettt e e e sttt e e aste e e e e sttt e e nteeeeasteeeeansteeeaneeeeeantseeeanteeeennaeeeeannneenans 911
(if calling frOM @ CAMPUS PRIONE).........eei ittt e et e e ettt e e ettt e e o sttt e e ettt e e e mte e e e amte e e e et ee e e e amte e e e annbe e e e steeeeanneeeesnnbeeeaanneeeeans 8-911

Crisis Counseling / Confidential Employee

College Counselors

(000 111 0 1SY=1 (o RN 218.299.6516
counselors@minnesota.edu

(000 111 4 1SY=1 Lo PPN 218.736.1539
counselors@minnesota.edu

(000 111 4 1SY=1 Lo PPN 218.299.6618

counselors@minnesota.edu

Title IX

Title IX Coordinator, Office of EQUItY @nd INCIUSION ..........uiiiiiiii et 218.299.6522
titlelX@minnesota.edu

Deputy Title IX CoOrdinator, HUMEAN RESOUITES .........eiii ittt e e ettt e e ettt e e e e e s bbbt et e e e e e e ahbb et e e e e e e e e abbb e et e e e e e e anbbeeeeeeeeaan 218.736.1512

Student Financial Aid

(@] {7 o)l =T F=T g Tod F= T N o RN 218.846.3810
Other
Housing and Residential Life 218.736.1635

HUMAN RESOUICES ... ittt ettt oot e e ettt e e e e e e ettt e e e ta e e e eaa e e e et e e e aaeeeaaa e e s aan e e e aan e e saneessanaessaneeessnaessnnaaennnns 218.299.1512
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Off Campus
Detroit Lakes

DOVE (White Earth Reservation)

White Earth Reservation Tribal Council

Human Services Division, PO Box 418, White Earth, MN 56591

[0 Fo Y (] g[S o) o= PP U SURTPUPRRR 218.983.4656
b o Lo TS ol Y] [T L= PP PPPPPPPPPRPIRt 877.830.3683

Essentia Health St. Mary’s-Detroit Lakes
1027 Washington Avenue
DEtrOItLAKES, IMINSBB0I.......ceeiieiieeee et e et e e e et e e e e e e e et ee e e e e e e ettt e e e e e e e e e eaaa e e e e e e s aaaan e eeeeeseassanseeeeesssaanaaseesesssnnnaanaees 218.847.5611

Lakes Crisis & Resource Center
(Becker County and White Earth Reservation)

PO Box 394
DEtrOItLAKES, IMINSBB0I.......ceeiieiiee ettt e et e e e e et e e e e e e e et e e e e e e e e ettt e e e e e e e e s et e e e eeeesaaaan e eeeeessassanneeeeessssannaaseesesssnnneanaees 218.847.7446
24N0UIT AAYSAWEEK CIISISHINE ... ueiiei ettt e ettt e oot e e e e e e ettt e e e e e e s atb e et e e e e e e s aasb s e e e e e e e e s antbasaeeeeeessnssasaeaaeeenan 877.754.9683

Fergus Falls

Lake Region Healthcare
712 Cascade Street S.

FEIGUS FAIIS, IMN BB537 .....ccueiiiieiteeie ettt ettt ettt et ettt et eae e ek ekt e m et e Rt e bt e m et es e £ e e n et em e e e E e e et e s e e a8t e et e me e e R e e et emeeen e e et aneeeneenneeneeanean 218.736.8000
Someplace Safe

106 South Union Avenue

FEIGUS FalIS, IMINSB538 ... ..ottt ettt ettt ettt et e st e ettt e ekt e ekt e ea et e e st e e es et e R et et e e e at e e emteeeR et e ebe e e beeemteeemteeeneeeaseeeteaanseeanneean 218.739.2853
Moorhead

Essentia Health
3000 32nd Avenue South
LT (o [ T NI D oY c 1 S TP PP PR PPPPPPPPPTPP 701.364.8000

Rape and Abuse Crisis Center

3178th StN, Fargo, ND 58102

www.raccfm.com

PN o (o TU O Y ISY O] o = T TSRS 701293.7273 | 800.344.7273

Sanford Emergency Department
Sanford Medical Center
5225 23rd Avenue South

FArQO, ND B8LO4 ...ttt ettt e bttt 4ok e £ 4 b et 442kt £ 4 4R b e £ 4R R e £ e 4R e £ £ 4R e £ e oA e £ e e e e 4o R R et e b et e b b e e e n e e et n 701.417.2100
Wadena

Someplace Safe

318 Jefferson Street S.

RV Lo LT T Y AT 77 218.631.3311

Tri-County Health Care
415 Jeff erson Street N.
WAAENA, IMINBBAB2 ...ttt e e e ettt e e e e e e et e e e e e e et e et e e e e e e e e e aa e e e e e e e e saaa e e e e e e e e eeaaaeeeeeeeesaaa e eeeeeessaannnns 218.631.3510

Wadena County Crisis Program
206 1st Street SE, #2
RV Lo LT T Y LAV R S 77C 218.631.1127

Other resources available to persons who report being the victim of sexual assault, domestic violence, dating violence or stalking, include:
www.rainn.org-Rape, Abuse and Incest National Network
https://www2.ed.gov/about/offices/list/ocr/index.html Department of Education, Office of Civil Rights
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Determination of Violations

Whether or not criminal charges are filed, the college or a person may file a complaint under the Minnesota State Board/M State 1B.3 Sexual
Violence Policy alleging that a student or employee violated the college’s policy. Reports of all domestic violence, dating/relationship violence,
sexual assault and stalking made to anyone other than a confidential employee will automatically be referred to a Title IX Coordinator for
investigation regardless of whether the complainant chooses to pursue criminal charges.

Online Reporting of Sexual Harassment and Violence

Minnesota State Statute 135A.15, subd.4(a) requires that all colleges and universities in Minnesota have an online reporting system for students
andemployeestoreportinstances ofsexual harassmentandviolence. Students, faculty and staffcan use Maxientto submitreportsonline using
this link https://cm.maxient.com/reportingform.php?MNStateCTC&layout_id=6 .

Counselors™®

(O00 111 4 1SY=1 (o] PPN 218.299.6516
counselors@minnesota.edu

(10101 g FY=1 (o T PP POPUPPPPPPPPPRPRt 218.299.6618
counselors@minnesota.edu

(000 111 0 1SY=1 (o RN 218.736.1539

counselors@minnesota.edu
*The counselors are confidential employees and provide confidential and anonymous reporting

Title IX Coordinators

TitleIXCoordinator, Office Of EQUItY N INCIUSION ........oiiiiiiiiiieie ettt e e e et e et e s 218.299.6522
titleIX@minnesota.edu

Deputy Title IX CoOrdinator, HUMEN RESOUITES. ..........iiiieiieieeiteeete ettt et eee st ee sttt seesteeseeaseesteeneeaseeateanseaneeateenseameeabeeneeaneeaseaneeaneeaneans 218.736.1512

Confidentiality

The college will protect the identity of persons who report having been victims of sexual assault, domestic violence, dating/relationship violence, or
stalkingtothe fullestextentofthe law. Publicly available recordkeeping, including Clery Actreporting and disclosures, will notinclude personally
identifying information about the victim.

Sanctions, Discipline and Protective Measurers

Inallcases, investigationsthatresultinafinding of more likely than notthataviolation of the 1B.3 Sexual Violence Policy occurred willlead to the
initiation of disciplinary procedures against the respondent. College sanctions against students may be imposed as described in the section titled
“Letter of Decision” in the previous table titled: Disciplinary Process Utilized in Cases of Alleged Domestic Violence, Dating Violence, Sexual Assault
and Stalking, upon those determined to have violated this policy. Employees who violate this policy will be subjectto discipline that may include
an oral reprimand, written reprimand, and suspension, reduction in salary, demotion, dismissal or discharge, per applicable collective bargaining
agreement or personnel plan. In addition, sexual assault, domestic violence, dating/relationship violence, and stalking are criminal acts which may
also subject the perpetrator to criminal and civil penalties under federal and state law.

The college mayimplement supportive measures following the report of domestic violence, dating/relationship violence, sexual assaultand/or
stalking. The Title IX Coordinator will determine whether supportive measures should be implemented and, if so, take steps to implementthose
measures as soon as possible. Supportive measures are cited in the previous “Accommodations and Supportive Measures Available for Victims”
section. These remedies may be available to one, both, or multiple parties involved. Violations of the Title IX Coordinator’s directives and/or
protective measures will constitute related violations that may lead to additional disciplinary action. Supportive measures imposed may be
temporary pending the result of an investigation or may become permanent as determined by the college.

M STATE DESIGNATED OFFICERS

To support Minnesota State Board Policy 1B.1 and Procedure 1.B.1.1, and Minnesota State Board Policy 1B.3 and Procedure 1B.3.1; M State has
designated officials who are trained by the system office. These individuals have the primary responsibility for investigating or coordinating the
investigation of reports and complaints of discrimination/harassment and sex offenses.

1B.1 designated officers: Vice President of Human Resources 218.736.1512 ; Director of Title IX & Clery Compliance 218.299.6522
1B.3 designated officer: Director of Title IX & Clery Compliance 218.299.6522
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SEX OFFENDER REGISTRY AND COMMUNITY NOTIFICATION OF SEXUAL OFFENDERS

In 1996 the Minnesota Legislature passed the Community Notification Law (Minnesota Statute 244.052) that permitted the release of information
about certain offenders in Minnesota. The intent of the legislature was as follows: “If members of the public are provided adequate notice and
information about an offender’s release, the community can develop constructive plans to prepare themselves.”

Priortothislaw, lawenforcementagencies and others knewthe informationregarding predatory offenderswithinthe criminaljustice system, but
beyond those agencies and individuals the information about offenders was classified as either private or confidential.

Community Notification allows some information about some offenders to be converted from private or confidential information to public
information. In Minnesota the amount of information, and the scope of individuals to whom information is released, is indicated by the risk level
assigned to the offender by an End of Confinement Review Committee (ECRC) established by the notification law, and operated by the Department
of Corrections (DOC). The higher number risk level assigned to the offenders, the more information can be released, and the broader the
audiencethat will receive the information. Law enforcement agencies where the offenders reside have the responsibility for the notification of their
communities under this law.

The college will notify students and employees regarding enrolled Level 3 sex offenders via college official email.

Information regarding Level 3 sex offenders can be found at https://coms.doc.state.mn.us/PublicRegistrantSearch/ and information regarding Level 2
offenders is available at the (Local Law Enforcement) Police Department.

Information regarding Level 2 offenders is available at the campuses local police departments: Detroit Lakes Police Department, Fergus Falls Police
Department, Moorhead Police Department, Wadena Police Department.

SEXUAL OFFENDER LEVELS

Level 1

Levelloffendersaredeterminedtobeatalowerrisktore-offend. Policeagenciesmay openafileontheseoffendersandmayreleaseinformation
about the release of the offender to victims of and witnesses to the crime, other law enforcement agencies, and anyone identified by the
prosecuting attorney to receive the information.

Level 2

Level 2 offendersare determinedtobe atamoderaterisktore-offend. Police agencies mayreleaseinformationtoanyoneincludedinthe Level 1
information release, and in addition may notify organizations about the offender’s release. These organizations may include schools, daycare
centers, and other organizations where individuals who may become victims of the offender are regularly found. Law enforcement willmake the
decision on which organizations to notify based on the offender’s past pattern of behavior. Law enforcement officials may also choose to notify
certain individualsthattheydeterminetobeatpossibly riskfromthe offender, butthisis notawide spread community notification. Organizations
notified abouta Level 2 offender are given this information to protect individuals in their care while they are on or near the premises of those
organizations. The information is not to be re-distributed by those organizations that have been notified.

Level 3

Level 3 offenders have been determined to be atthe highestrisk for re-offense out of all of the three risk levels. Law enforcement may notify all
individuals and agenciesincludedin Level 1 and Level 2 notifications, and may also distribute information aboutthe offenderto everyone elsein
the community. In addition, officials may use the media and other distribution methods to get this information to the public. According to law en-
forcement policy, enforcement officials hold public meetings in the areas where Level 3 offenders reside. At those meetings, information about the
notification process, aboutthe registration of predatory offenders, and information about the general population of these offendersis distributed
anddiscussed. Inaddition, information about a specific offender or offendersisreleased. The informationincludes ageneral area ofresidence,
a description of the offender (with photograph), and a description of the pattern of behavior that this offender has been known to display in the
past. This disclosure does not apply to offenders that are in licensed residential facilities where staff have been trained to manage sexual offenders
(halfway houses), notdoes itapplyto offendersinsecure hospital facilities operated by the Minnesota Departmentof Human Servicesin Moose
Lake and St. Peter.

National Sex Offender Registry at: https://www.nsopw.gov. Additional questions may be answered by contacting local law enforcement.

InMinnesota, convicted sex offenders must register with the Minnesota Bureau of Criminal Apprehension Sex Offender Registration Unit. Youcanlink
to this information, which appears on Minnesota Bureau of Criminal Apprehension Sex Offender Registration Unit website at https://por.state.mn.us/.

CRIME DEFINITIONS

The definitions below are taken from the Federal Bureau of Investigation Uniform Crime Reporting (UCR) Handbook, the National Incident Based
Reporting System (NIBRS), and the Violence Against Women Act (VAWA) and are used to classify criminal offenses.

Aggravated Assault—Anunlawfulattack by one personuponanotherforthe purpose ofinflicting severe oraggravated bodily injury. Thistype of
assaultusuallyisaccompaniedbythe use ofaweaponorby meanslikelyto produce death orgreatbodily harm. Itisnotnecessary thatinjury
resultfromanaggravated assaultwhenagun, knife orotherweaponisusedwhich could and probablywouldresultinserious personalinjury
if the crime were successfully completed.
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Arson — Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling house, public building, motor vehicle or
aircraft, personal property of another, etc.

Burglary — The unlawful entry of a structure to commitafelony or a theft. For reporting purposes this definition includes unlawful entry with intent
tocommitalarcenyorfelony;breakingand enteringwithintenttocommitalarceny; housebreaking; safecracking;and allattemptstocommit
any of the aforementioned.

Dating Violence—meansviolence committed by aperson-(A)whoisorhasbeeninasocial relationship ofaromantic orintimate nature with the
victim;and (B)where the existence of such arelationship shallbe determined based on aconsideration ofthe following factors: (i) the length
oftherelationship; (i) The type of relationship; (i) The frequency of interaction betweenthe personsinvolvedintherelationship.42U.S.C.8
13925 (a)(10).

Destruction/Damage/Vandalism Of Property — To willfully or maliciously destroy, damage, deface or otherwise injure real or personal property
without the consent of the owner or the person having custody or control of it.

Domestic Violence —includes felony or misdemeanor crimes of violence committed by a current or former spouse or intimate partner of the
victim, by a person with whom the victim shares a child in common, by a person who is cohabitating with or has cohabitated with the victim
as a spouse or intimate partner, by a person similarly situated to a spouse of the victim under the domestic or family violence laws of the
jurisdiction receiving grant monies, or by any other person against an adult or youth victim who is protected from that person’s acts under
the domestic or family violence laws of the jurisdiction” 42 U.S.C. §13925 (a)(8).

Drug Abuse Violations — Violations of State and local laws relating to the unlawful possession, sale, use, growing, manufacturing and making of
narcoticdrugs. Therelevant substancesinclude: opium or cocaine and their derivatives (morphine, heroin, codeine); marijuana, synthetic
narcotics (Demerol, methadone); and dangerous non-narcotic drugs (barbiturates, Benzedrine).

Sexual Assaults-Any sexual act directed against another person, without the consent of the victim, including instances where the victimis incapable
of giving consent. Included are the crimes of Rape, Fondling, Incest, and Statutory Rape.

Fondling— The touching of the private body parts of another person for the purpose of sexual gratification, without the consent of the victim,
including instances where the victim is incapable of giving consent because of his/her age or because of his/her temporary or permanent
mental incapacity.

Rape—The penetration, no matterhowslight, ofthe vagina oranus, withany body partor object, or oral penetration by asex organ ofanother
person, without the consent of the victim.

Sodomy—Oralorany sexualintercourse withanother personwithoutconsentofthevictim, includinginstanceswherethevictimisincapable
of giving consent because of his/her age or temporary or permanent mental or physical incapacity.

Sexual AssaultWith An Object—The useofanobjectorinstrumentto unlawfully penetrate, howeverslightly, the genital oranal opening of
the body ofanother personwithoutconsentofthe victim, including instances wherethevictimisincapable of giving consentbecause of
his/her age or temporary or permanent mental or physical incapacity.

Incest — Sexual intercourse between persons who are related to each other within the degrees wherein marriage is prohibited by law.
Statutory Rape — Sexual intercourse with a person who is under the statutory age of consent.

Threats/Intimidation — To unlawfully place another person in reasonable fear of bodily harm through the use of threatening words and/or other
conduct, but without displaying a weapon or subjecting the victim to a physical attack.

Larceny/Theft — The unlawful taking, carrying, leading or riding away of property from the possession or constructive possession of another. At-
tempted larcenies are included. Embezzlement, confidence games, forgery, worthless checks, etc. are excluded.

Manslaughter — The killing of a human being by another through gross negligence.

Liquor Law Violations — The violation of laws or ordinances prohibiting the manufacture, sale, transporting, furnishing, possessing of intoxicating
liquor; maintaining unlawful drinking places; bootlegging; operating astill; furnishing liquortoaminor orintemperate person; usingavehicle
forillegaltransportation ofliquor; drinking on atrain or public conveyance; and all attempts to commitany of the aforementioned. (Drunken-
ness and driving under the influence {DUI} are not included in this definition).

Motor Vehicle Theft—Thetheftorattemptedtheftofamotorvehicle. Forreporting purposes, motorvehiclesthatare taken by personsnothaving
lawful access even though the vehicles are later abandoned including joyriding.

Murder — The willful (non-negligent) killing of one human being by another.

Robbery —Thetaking, or attemptingto take, anything of value from the care, custody, or control of a person or persons by force orthreat of force
or violence and/or putting the victim in fear.

Simple Assault — An unlawful physical attack by one person upon another where neither the offender displays a weapon, nor the victim suffers obvious
severe or aggravated bodily injury involving apparent broken bones, loss of teeth, possible internal injury, severe laceration or loss of concentration.

Stalking—meansengaginginacourseofconductdirected ataspecific personthatwould cause areasonable personto-(A)fearforhisorhersafety
or the safety of others; or (B) suffer substantial emotional distress.” 42 U.S.C. § 13925 (a)(30).

Weapon Law Violations — The violation of laws or ordinances dealing with weapon offenses, regulatory in nature, such as: manufacture, sale, or
possession of deadly weapons; carrying deadly weapons, concealed or openly; furnishing deadly weapons to minors; possessing deadly weap-
ons; and all attempts to commit any of the aforementioned.
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HATE CRIMES

Ahate crimeis acriminal offense committed againsta person or property whichis motivated, inwhole orin part, by the offender’s prejudice. Prej-
udiceis apreformed negative opinion orattitude toward agroup of persons based on their race, gender, religion, disability, sexual orientation or
ethnicity/national origin. For Clery purposes, hate crimes include any offense in the following list that is motivated by prejudice:

e  Murder

¢ Non-forcible sex offenses
e Sex offenses

e Robbery

e Aggravated assault

e Burglary

e  Motor vehicle theft

e Arson

e Destruction/damage/vandalism to property
e Intimidation

e  Larceny/theft

e  Simple assault

HATE CRIME DEFINITIONS

RACE-A performed negative attitude toward a group of persons who possess common physical characteristics, e.g., color or skin, eyes, and/or hair;
facialfeatures, etc., genetically transmitted by descentand heredity which distinguishthemas adistinctdivision of humankind, e.g. Asians,
blacks, or African Americans, whites.

Religion-A preformed negative opinion or attitude toward a group of persons who share the same religious beliefs regarding the origin and purpose
of the universe and the existence or nonexistence of a supreme being, e.g. Catholics, Jew, Protestants, atheists.

Sexual Orientation-Apreformed negative opinion orattitude toward agroup of persons based ontheiractual or perceived sexual orientation.
Gender-A preformed negative opinion or attitude toward a person or group of persons based on their actual or perceived gender, e.g. male or female.

Gender Identity-A preformed negative opinion or attitude toward a person or group of persons based on their actual or perceived gender identity,
e.g., bias against transgender or gender non-conforming individuals.

Ethnicity-Apreformednegativeopinionorattitudetowardagroup ofpeoplewhosemembersidentifywitheachother,throughacommonheritage,
often consisting of a common language, common culture (often including a shared religion) and/or ideology that stresses common ancestry.

National Origin-a preformed negative opinion or attitude toward a group of people based on their actual or perceived country of birth.

Disability-Apreformednegative opinion or attitude toward agroup of persons based on their physical ormentalimpairments, whether such dis-
ability is temporary or permanent, congenital or acquired by heredity, accident, injury, advanced age or iliness.

CRIME STATISTICS:

The statistics in this report are published in accordance with the standards and guidelines used by the FBI Uniform Crime Reporting Handbook and
relevantfederallaw. Ahard copyofthisdocumentisavailable at Academic and Student Affairs onany ofthe fourcampuses (Fergus Falls, Detroit
Lakes,Moorhead, Wadena). The statisticalinformation gathered by the Departmentof Educationisavailable tothe publicthrough theirwebsite.

POLICY FOR PREPARING ANNUAL DISCLOSURE OF CRIME STATISTICS

Crime statistics are gathered from, but not limited to, the following sources: college security (Fergus Falls and Moorhead campuses), Housing
and Residential Life (Fergus Falls campus only), Title IX officers, campus security authorities, student conduct officers, and local law enforcement
agencies of on-campus, residential facilities (Fergus Falls campus only), non-campus and public property locations. For statistical purposes, crime
statistics reported to any ofthese sources are recorded inthe calendar year the crime was reported. Arequest for statisticalinformationis made
semesterly to campus security authorities.
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PROCEDURE FOR DISTRIBUTING THE ANNUAL SECURITY AND FIRE SAFETY REPORT

Currentstudentsandemployees-Currentstudentsandemployeesare notified of the availability ofthe Annual Security and Fire Safety Report, a
description of its contents and of the opportunity to request a paper copy via their college email address annually by October 1.

Prospective students - Prospective students are notified of the availability of the Annual Security and Fire Safety Report, adescription of its con-
tentsand ofthe opportunitytorequestapapercopyviaThe College Catalog, andthe Rightto Knowinformation givento each prospective student
with the Prospective Student Letter.

Prospectiveemployees - Prospective employees are notified ofthe availability ofthe Annual Security and Fire Safety Report, adescription of its
contents and of the opportunity to requestapaper copy viathe Salary and Benefits Overview information sheet provided by Human Resources to
each candidate who interviews for a position at the college.
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Detroit Lakes Crime Statistics: Clery Data

The following annual security report provides crime statistics for selected crimes thathave been reported to Public Safety, local law enforcementagencies or
tocampus security authorities. The statistics reported here generally reflect the number of criminal incidents reported to the various authorities.

Offense O amp Pub 0 O amp Pub 0 O amp Pub 0
Prope Prope amp Prope Prope amp Prope Prope amp
Murder/Non-negligent Manslaughter 0 0 0 0 0 0 0 0 0
Manslaughter by Negligence 0 0 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0
JA A . o [a)
Domestic Violence 0 0 0 0 0 0 0 0 0
Dating Violence 0 0 0 0 0 0 0 0 0
Stalking 0 0 0 0 0 0 0 0 0
Liquor Law Violations 0 0 0 0 0 0 0 0 0
Drug Abuse Violations 0 0 0 0 0 0 0 0 0
Weapons Violations 0 0 0 0 0 0 0 0 0
Liquor Law Violations 0 0 0 0 0 0 0 0 0
Drug Abuse Violations 0 0 0 0 0 0 0 0 0
Weapons Violations 0 0 0 0 0 0 0 0 0
Hate Crimes: Unfounded Crimes: Jurisdiction:
There were no Hate Crimes 2022: Zerounfounded crimes The college does nothavejurisdiction
reported for 2020, 2021 and 2022. 2021: Zerounfounded crimes outside ofthe M State property line.

2020: Zerounfounded crimes
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Fergus Falls Crime Statistics: Clery Data

The following annual security report provides crime statistics for selected crimes thathave been reported to Public Safety, local law enforcementagencies or
tocampus security authorities. The statistics reported here generally reflect the number of criminal incidents reported to the various authorities.

2022 2021 2020

Offenses On-Campus Property Public Non - On-Campus Property Public Non - On-Campus Property Public Non -

Residence Total On- | Property | Campus | Residence Total On- Property Campus | Residence Total On- Property Campus
Hall Campus Hall Campus Hall Campus

Murder/Non-negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 0
Manslaughter by Negligence 0 0 0 0 0 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0
Burglary 2 5 0 0 10 10 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0 0 0 0
A A . fa) o

Domestic Violence 0 0 0 0 0 0 0 0 0 0 0 0
Dating Violence 0 0 0 0 0 0 0 0 0 0 0 0
Stalking 0 0 0 0 0 0 0 0 0 0 0 0
Liquor Law Violations 0 0 0 0 0 0 0 0 0 0 0 0
Drug Abuse Violations 0 0 0 0 0 0 0 0 0 0 0 0
Weapons Violations 0 0 0 0 0 0 0 0 0 0 0 0
Liquor Law Violations 0 0 0 0 0 0 0 0 3 3 0 0
Drug Abuse Violations 6 6 0 0 0 0 0 0 0 0 0 0
Weapons Violations 0 0 0 0 0 0 0 0 0 0 0 0

Hate Crimes: Unfounded Crimes: Jurisdiction:

There were noHate Crimes 2022: Zerounfoundedcrimes  The college doesnothave

reportedfor2020,2021 2021: Zerounfoundedcrimes  jurisdiction outside ofthe

and 2022.

2020: Zerounfounded crimes

M State property line.
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Moorhead Crime Statistics: Clery Data

The following annual security report provides crime statistics for selected crimes thathave been reported to Public Safety, local law enforcementagencies or
tocampus security authorities. The statistics reported here generally reflect the number of criminal incidents reported to the various authorities.

Offense O amp Pub 0 O amp Pub 0 O amp Pub 0
Prope Prope P Prope Prope amp Prope Prope amp
Murder/Non-negligent Manslaughter 0 0 0 0 0 0 0 0 0
Manslaughter by Negligence 0 0 0 0 0 0 0 0 0
Rape 0 (0] (0] (0] 0 0 0 0 0
Fondling 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0 0 0
Burglary 0 1 0 0 1 0 0 0 0
Motor Vehicle Theft 0 1 0 1 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0
A A . fa) fa
Domestic Violence 0 0 0 0 0 0 0 0 0
Dating Violence 0 0 0 0 0 0 0 0 0
Stalking 0 0 0 2 0 0 0 0 0
Liquor Law Violations 0 0 0 0 0 0 1 0 0
Drug Abuse Violations 0 1 0 0 0 0 1 0 0
Weapons Violations 0 1 0 0 1 0 0 0 0
Liquor Law Violations 0 0 0 0 0 0 0 0 0
Drug Abuse Violations 0 0 0 0 0 0 0 0 0
Weapons Violations 0 0 0 0 0 0 0 0 0
Hate Crimes: Unfounded Crimes: Jurisdiction:
There were no Hate Crimes 2022: Zerounfounded crimes The college does nothavejurisdiction
reported for 2020, 2021 and 2022. 2021: Zerounfounded crimes outside ofthe M State property line.

2020: Zerounfounded crimes
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Wadena Crime Statistics: Clery Data

The following annual security report provides crime statistics for selected crimes thathave been reported to Public Safety, local law enforcementagencies or
tocampus security authorities. The statistics reported here generally reflect the number of criminal incidents reported to the various authorities.

Offense O amp Pub 0 O amp Pub 0 O amp Pub 0
Prope Prope amp Prope Prope amp Prope Prope amp
Murder/Non-negligent Manslaughter 0 0 0 0 0 0 0 0 0
Manslaughter by Negligence 0 0 0 0 0 0 0 0 0
Rape 0 (0] (0] (0] 0 0 0 0 0
Fondling 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 1 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0
JA A . o [a)
Domestic Violence 0 0 0 0 0 0 0 0 0
Dating Violence 0 0 0 0 0 0 0 0 0
Stalking 0 0 0 0 0 0 0 0 0
Liquor Law Violations 0 0 0 0 0 0 0 0 0
Drug Abuse Violations 0 0 0 0 0 0 0 0 0
Weapons Violations 0 0 0 0 0 0 0 0 0
Liquor Law Violations 0 0 0 0 0 0 0 0 0
Drug Abuse Violations 0 0 0 0 0 0 0 0 0
Weapons Violations 0 0 0 0 0 0 0 0 0
Hate Crimes: Unfounded Crimes: Jurisdiction:
There were no Hate Crimes 2022: Zerounfounded crimes The college does nothave jurisdiction
reported for 2020, 2021 and 2022. 2021: Zerounfounded crimes outside ofthe M State property line.

2020: Zerounfounded crimes
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Minnesota State Community and Technical College

\» ANNUAL FIRE SAFETY REPORT

FIRE SAFETY REPORT PREPARATION POLICIES AND PROCEDURES

M State publishes this fire safety report in conjunction with the Annual Security and Fire Safety Report and as a part of our Clery Act Compliance. This is
required only for the M State Fergus Falls campus because there are two on-campus residential facilities. The college community is notified of the report
annually via college email no later than October 1st of each calendar year. Information about the location of the report will also be included in
correspondence with all prospective students. A copy of the report can be found at http://www.minnesota.edu/?id=389. This document is available in
alternative format by calling the compliance officer at 218.299.6522.

The two residential facilities are: Williams Hillside and College Manor. Williams Hillside has battery-powered units in the common areas as well as two
smoke detectors withineach ofthe units. The College Manor has unitsinthe hallway and two detectors in each suite, all tied to a fire panel.

Williams Hillside Village consisting of four separate two-story structures, each comprised of four apartments. Each apartment houses a
maximum of fourstudents.

College Manor is asingle three-story structure with 22 apartments. Each apartment houses a maximum of four students.

Total maximum occupancy in the on-campus residential facilities is 152.

FIRE SAFETY SYSTEMS

Fire Safety Systems in Residential Facilities*

*The M State Fergus Falls campus is the only M State campus with residential facilities

Residential Facility Fire Alarm Monitoring Smoke Fire Fire Number of | Fire Suppression/
Therearenosprinkler (fire suppression) Done Off-Site (Fergus Detection Extinguisher Evacuation Plans| Evacuation | Sprinkler Systems
systeminstalledinany ofthe M State Falls Dispatch who send Services and Placards | (Fire) Drills Each
residential facilities. local Fire Department to Calendar Year
respond)
College Manor — 710 N. Tower Road X X X X 4

Williams Hillside Village -801 Spartan Drive X X X 4
Williams Hillside Village—803 Spartan Drive X X X 4
Williams Hillside Village —805 Spartan Drive X X X 4
Williams Hillside Village—807 Spartan Drive X X X 4
erg . Reside e a U e D
FIRE SAFETY EQUIPMENT INSPECTION ecidance ., S
The campus Facilities Director coordinates the annual inspection 5 o
of the fire safety equipment. Housing and Residential Life staff test X
smoke detectors located inthe residential buildings onaregular basis. 1/24/2022 | 1:01 PM
4/5/2022 | 6:31 PM X
FIRE DRILLS 8/29/2022 | 3;30 PM X
11/30/2022| 6:58 AM X
As perfire code requirements the college shall conduct four fire drills
per academic year on the Fergus Falls campus (the only campus with 2 2 AGE (801, 803, 505,50
Residential Facilities). One ofthe fire drills mustbe within the firsttwo 1/24/2022 | 1:11 PM X
weeks of thg academic year. The flre drillis d_eS|gned to give re5|de_nts 45512022 | 6:43 PM X
an opportunity to evacuate the residence hall in anon-emergency situ- X
ation. Allresidents mustleave the buildingwhenthe alarm sounds for 8/29/2022 | 3:44 PM
the drill. Any person who willfully tampers with fire alarm equipment 11/30/2022| 7:10 AM X

resultingin afalse fire alarmis subjectto criminal punishment.
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FIRE POLICY STATEMENTS

No candles, incense, halogen lamps, hookahs or items that may produce open flames (lit or unlit) are allowed in the residential facilities. Barbeque
grills may not be used within 20 feet of a residential facility. Charcoal, lighter fluid and compressed gas tanks are not allowed to be stored in the
residential facilities.

Applianceswithanopen coil (otherthanthe stoves provided by the college inthe residential apartments) are notallowed in the residential apart-
ment bedrooms. Cooking appliances such as toasters, popcorn poppers, pizza ovens, warming plates, or any other appliance that have exposed
heating elements or produce excessive heat can only be used in the kitchenette/common area of the residential apartments.

Theresidential facilities are 100 percent smoke- and tobacco-free environments. M State is committed to providing a smoke- and tobacco-free
environmentfor students, employees and visitors. The college prohibits the use of smokeless tobacco, smoking and the use of nicotine delivery
devices on college premises except in designated outdoor areas. Use of tobacco products on the premises of college facilities (including the resi-
dentialfacilities) is therefore prohibited exceptin designated outdoorareas. Use oftobacco products and nicotine delivery devicesin college-or
state-owned vehicles is also prohibited.

Ifamemberofthe college community findsevidence ofafirethathasbeenextinguished andthe personisnotsureifcampusofficialshave already
responded, the community member should immediately notify the campus facilities director at 218.736.1560 to investigate and document the
incident.

FIRE LOG

ThecollegemaintainsaDaily Fire Log. Thelogwillcontainanyfiresoncampusandincludethe date ofthefire, cause ofthe fire,numberofpersons
who received fire related injuries that resulted in treatment at a medical facility, number of deaths from the fire, and the value of property dam-
agedinthefire. Thislogisavailabletothe publicforviewing duringnormalbusiness hours by contacting the Director of Campus Lifeand Housing,
218.736.1635.

FIRE EVACUATION PROCEDURES FOR ALL CAMPUS FACILITIES INCLUDING STUDENT HOUSING AND

e ge 0 0 e 2 erg 2 amp
Residence Ha 0 0 020
oliege ano O er Road per o e

Resulting in treatment 0 0 0
Resulting in death 0 0 0
Damaged property value 0 0 0
30 partan D e a de age pber o e

Resulting in treatment 0 0 0
Resulting in death 0 0 0
Damaged property value 0 0 0
30 partan D e a de age pber o e

Resulting in treatment 0 0 0
Resulting in death 0 0 0
Damaged property value 0 0 0
80 partan D e a de age ber o e

Resulting in treatment 0 0 0
Resulting in death 0 0 0
Damaged property value 0 0 0
80 partan D e a de age ber o e

Resulting in treatment 0 0 0
Resulting in death 0 0 0
Damaged property value 0 0 0

PROCEDURES FOR STUDENTS AND EMPLOYEES

At the first indication of a fire, whether it is persistent smoke, flame, or a fire alarm; follow the procedure outlined below:

If you see a fire:

¢ Leave the areaimmediately.
+  Contact the fire department by dialing 911 (8-911 if calling from a campus phone)
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When the Fire Alarm Sounds:

+  Always assume there is a fire. Don’tignore it.

+ Iftime permits, take a jacket and shoes. Take a towel to cover your face.

+  Stay low and crawl to your door. Smoke fills a room from the ceiling down.

s Testthe door with the back of your hand.

+ Ifthe door is hot, keep the door closed and stay in the room.

+ Ifthedooriscool,openitslowly. Walk quickly and calmlytothe groundlevel, closingalldoorsbehind you. Donotuse anelevator. Anelevator
may open up at a floor on fire or stop working, trapping you inside.

+ Ifthereis smoke inthe hallway, crawl to the stairs. Countthe doors as you go so you do not getlost. If the smoke and heat are too great, try
an alternate escape route. If both escape routes are blocked, return to your room.

If You Are Trapped Inside Your Room:

¢+ Close the door between you and the fire.

¢ Stop up cracks and vents to keep smoke and toxic gasses out.

+  Putawet cloth over your nose and wait at the window.

»  Open the window a few inches for fresh air. DO NOT break the glass.

»  Hang a sheet or some other article out of your window to signal the fire department.
+ DO NOT panic. DO NOT jump. Wait for help.

Once You Have Evacuated the Area:

+  Notify college, fire or police department personnel of anyone that may not be able to physically respond to the fire alarm or use sound judg-
menttoevacuatethearea (i.e.wheelchairusersorsomeone undertheinfluence ofalcoholordrugs). Donotreenterthe buildinguntilyouare
told to do so by college, fire or police department personnel.

If Your Clothes Catch Fire:

s Stop.DONOT RUN. Drop to the ground or floorimmediately and cover your face with your hands. Roll over back and forth to smother the
flames.

FIRE SAFETY EDUCATION AND TRAINING POLICY

Fire safety education andtraining is required of Housing and Residential Life (professional and student) staff. Fire safety isa topic of discussionwith all
resident students at their residential life orientation session.

PROCEDURES ON REPORTING A FIRE

1 When afire is discovered, the nearest fire alarm should be pulled and all building occupants must evacuate.

2. Call 911 (8-911-if using campus phones) to report to the Fergus Falls Fire Department.

REPORTING A FIRE POLICY

Ifthereisafireinyourresidence hallroom/apartment, please take appropriate precautions which may include dialing 911 and reporting afire. Please
also report the fire to one of the following college personnel:

+  Director of Campus Life and Housing

. Facilities Director

PLANS FOR FUTURE IMPROVEMENTS IN FIRE SAFETY

There are no plans within the next year to upgrade any of the residential facilities’ fire safety systems or procedures. The college will continue to mon-
itor current fire safety systems through evacuation drills. Future improvements will be made as needed as a part of the ongoing assessment process.

Minnesota State Community and Technical College Annual Security and Fire Safety Report

55



(<

Minnesota State

Community and Technical College
minnesota.edu « 877.450.3322

a member of Minnesota State, is an affirmative

Minnesota State Community and Technical College,
E MINNESOTA STATE 4 I
action, equal opportunity educator and employer.



