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About Us 
Minnesota State Community and Technical College, a member of 
the Minnesota State system, serves more than 8,000 students in 
credit courses each year in more than 70 career and liberal arts 
programs online and at its four campuses in Detroit Lakes, Fergus 
Falls, Moorhead and Wadena. 

M State was created July 1, 2003, by the merger of Fergus Falls 
Community College and three campuses of Northwest Technical 
College. This new college was developed to be  er serve the needs 
of the communi  es in west central Minnesota and the Red River 
Valley through a combina  on of strong technical programs and 
comprehensive community college curriculum. M State currently 
has more than 538 employees across Minnesota.

Each of the campuses has been mee  ng the educa  onal and 
workforce needs of its community for a half century or more. The 
Fergus Falls campus was established in 1960 thanks to the ini  a  ve 
of community leaders determined to create a community college 
where area students could complete the fi rst two years of a four-
year degree. The Detroit Lakes, Moorhead and Wadena campuses 

were established when state leaders recognized the need to provide 
technical educa  on and training to meet workforce demands. 
Wadena was founded in 1959, Moorhead in 1965 and Detroit Lakes 
in 1966. True to the goal of mee  ng workforce needs, each campus 
has added and enhanced programs as demands have changed. All 
four campuses now off er blends of occupa  onal programming and 
access to a liberal arts and science curriculum.

Healthy Enrollment
M State has maintained healthy enrollment by expanding online 
classes and programs and workforce development op  ons. 
Workforce Development Solu  ons staff  work closely with each of our 
communi  es to meet the ever-changing needs of local businesses 
and industries, which has resulted in the growth of site-based 
workplace training in business and industry. Through collabora  ve 
community eff orts and business partnerships, the college provided 
workforce development services and other responsive training 
programs to more than 6,600 people in Fiscal Year 2017. 
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Success of Graduates
Student success is measured by factors including student 
persistence, program comple  on, gradua  on and transfer rates, 
and pass rates for licensure exams. M state’s student persistence 
rate for fi rst-  me students has risen by four percentage points 
during the past four years. During calendar year 2015, M State’s 
Nursing and Radiologic Technology graduates had a combined 
average pass rate of 94.6 percent on licensure exams, among 
the highest in the state and well above na  onal averages. Over 52 
percent of M State students graduated or transferred to con  nue 
their educa  on at another ins  tu  on within three years of their 
start in the fall of 2013.
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Serving a Diverse Student Population 
M State is in the business of changing lives, and we have the privilege 
of serving and educa  ng a diverse student popula  on. Every 
student who walks in our doors, meets our instructors in their place 
of employment or logs in to our virtual classrooms has a story. The 
diversity of their stories is represented in our student demographics. 
In 2016, 14 percent of our students were of an ethnic background 
other than Caucasian/white, 36 percent had high fi nancial need 
and 17 percent were fi rst-genera  on students. 

Affordable Education
We provide a cost-eff ec  ve higher educa  on op  on for our 
stakeholders by focusing on stabilizing tui  on rates and aggressively 
monitoring our spending and assets. Following a two-year tui  on 
freeze that began in 2013, a 1 percent tui  on reduc  on was 
approved by the Minnesota State Board of Trustees for the 2016-
2017 academic year, which was followed with a freeze at that 
level for the 2017-2018 academic year. This appropria  on of state 
funds by the Legislature further enabled M State to strengthen our 
commitment to provide assessable educa  on for students.

The cost of full-  me a  endance at M State is now less than a full Pell 
grant, and more than 51 percent of M State students a  end tui  on-free.  
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K-12 Collaborations
M State has a strong history of working collabora  vely with high 
schools, other educa  onal ins  tu  ons and industry partners from 
across the region.

M State has partnered with area high schools to offer concurrent 
enrollment courses to high school students since 1985. During 
the 2016-17 academic year, M State reached more than 1,700 
students with over 300 course offerings at 36 partner high schools.

M State was the lead ins  tu  on in off ering online dual credit 
college courses to students in rural high schools throughout the 
state. M State con  nues to offer this op  on through eCampus 
in the High School, which serves more than 140 students each 
academic term.

In recent years, M State has focused on providing high school 
students with addi  onal hands-on, engaging experiences such 
as health care clinicals, workshops, student shadowing, career 
explora  on and summer camps. 

M State Partners with Regional Educators
M State has successful partnerships with other colleges and 
universi  es in the region, including membership in Tri-College 
University with North Dakota State University, Concordia College, 
North Dakota State College of Science and Minnesota State University 
Moorhead. M State also partners with the 36 Minnesota State 
colleges and universi  es to support our students and our region. M 
State partners with Central Lakes College and Rural Minnesota CEP 
for the Career Advisor and Technology Mobile programs, which are 
designed to provide secondary students with opportuni  es to learn 
about college programs and career op  ons. In addi  on, partnerships 
with our regional educa  onal service coopera  ves, Lakes Country 
Service Coopera  ve and the Na  onal Joint Alliance, help us to work 
collec  vely to enhance opportuni  es for diverse stakeholders.

Financial Outlook
Stakeholder support of the college is more cri  cal than ever due to 
signifi cant changes in revenue and funding sources in the past few 
years. M State remains commi  ed to informed fi nancial planning 
and a shared vision for the con  nued effi  cient use of fi nancial 
resources so that it can con  nue to be an aff ordable educa  onal 
op  on for students. 

Accreditation
M State is accredited by the Higher Learning Commission and 
is part of the Academic Quality Improvement Program (AQIP)
accredita  on pathway, which supports the College’s commitment to 
con  nuous quality improvement. The College has numerous career 
and technical programs that are addi  onally accredited by boards, 
agencies, commissions or professional organiza  ons from specifi c 
fi elds or disciplines. 

More informa  on is available at:  

Higher Learning Commission informa  on: 
www.hlcommission.org

AQIP Pathway informa  on: 
www.hlcommission.org/Accredita  on/aqip-overview.html 

College and programma  c accredita  on informa  on: 
www.minnesota.edu/accredita  on
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Our Mission
Provide dynamic learning for living, working and serving.

Our Vision
A success story for every student and stakeholder.
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Points of Pride

Instructors are Recognized for Quality
M State faculty members do an outstanding job of providing our 
students with a quality educa  on;  their accomplishments are 
recognized in a number of ways each year.  Two of the most pres  gious 
teaching awards are given through a peer nomina  on and por  olio 
process for the Na  onal Ins  tute for Staff  and Organiza  onal 
Development and through the System Offi  ce Excellence in Teaching 
award. Faculty are nominated by students, faculty peers or staff , with 
their selec  on based on teaching strategies and materials; content 
exper  se; service to students, their profession, their ins  tu  on and 
the system; and assessment of student learning and performance. 

Employment of Graduates
Not only is M State commi  ed to educa  ng our communi  es, we are 
invested in them! From 2011-2016 , M State assisted in educa  ng 
9,266 graduates. Fi  y-fi ve percent were available for employment 
in their fi eld of study. Last year, a large majority of our graduates 
successfully transferred to universi  es or found employment with 
more than 400 employers in the M State region. 

Federal Grants
M State currently manages two federal grants totaling more than 
$4.7 million. The U.S. Department of Labor TAACCCT Grant supports 
ongoing training of more than 400 west central Minnesota residents 
for careers in construc  on and u  li  es. The U.S. Department of 
Educa  on Title III Grant supports ins  tu  onal improvements in 
business effi  ciencies, faculty development and student development.

In addi  on, the college is a state grantee of a federal Partnership 
for Success grant that focuses on preven  ng underage drinking and 
drug use through the implementa  on of research-based preven  on 
strategies.

Focus on Workforce Development 
and Industry Partnerships
M State is commi  ed to partnering with business and industry to 
provide high-quality innova  ve programs to support the economic 
needs of the region. More than 800 business and industry 
representa  ves serve on our program advisory commi  ees. We 
have 44 career and technical programs that may be completed in 
one year or less and off er a variety of ways to deliver programs that 
prepare students for the workplace, including mobile training labs 
and classrooms, telepresence off erings, and online and blended 
courses and programs. The college has developed new programs in 
direct response to industry needs, including Supervisory Leadership 
Essen  als, Industrial Workplace Readiness, and Business and 
Banking. 

Founda  on Scholarships
Through the support of the campus founda  ons, their dedicated 
boards of directors and their donors, 393 M State students were 
awarded nearly $464,000 in scholarships in 2017.

Student Life
Student life opportuni  es at M State focus on engaging 
students outside of the classroom in ac  ve learning, helping 
students develop coherent values and ethical standards, 
communica  ng high expecta  ons for student learning, eff ec  vely 
using resources to achieve ins  tu  onal missions and goals, 
forging educa  onal partnerships which advance student 
learning, and building suppor  ve and inclusive communi  es. 
M State has vocal and performance fi ne arts opportuni  es, 
athle  cs and a large number of student clubs and organiza  ons.
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Minnesota State Community and Technical College is an Affi  rma  ve Ac  on/Equal Opportunity College. This document is available in alterna  ve format 
to individuals with disabili  es by calling Disability Services at 218.299.6506 or the Offi  ce of Diversity and Inclusion at 218.299.6506.


